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1. BASIC INFORMATION

1.1 Basic information about the tax-benefit system

The tax-benefit system is largely a unified, natlogystem. The main exceptions are
social assistance and family bonus regulationschvdiffer according to each federal
state.

The “fiscal year” runs from 1st of January to 3@stDecember. Main changes in the
tax-/benefit system happen with the beginning af tew Year, but may also be
implemented in July or in other months.

State pension age is 60 for women and 65 for men.

Minimum school leaving age is 15; dependent childiee defined as aged below 18 or
below 24 and in full time education and a yearkatade income of max. € 10,000 (from
the calendar year in which the child becomes 2@syeld) or disabled. The definition is
based on the eligibility criteria of the family @ance.

Socially protected groups for tax and benefit psgso Lone parent: The person liable
to tax, who receives for at least 1 child year fgrallowance for at least 7 months in
the calendar, is considered as lone parent ashiefsie does not cohabit for more than
six months in the calendar year. Tax purposes:|&iegrner: Single earners are persons
liable to tax who are married or in cohabitation imore than 6 months in the calendar
year and who are not permanently separated. Tlen@of the spouse must not exceed
a certain yearly income limit and the child taxditanust be granted for at least one
child for at least 7 months in the calendar yeandit purposes: Multiple children
supplement: If the yearly taxable family incomeflgmg person plus spouse; gross
minus social insurance contributions minus taxvedioces; excl. special payments) was
below € 55,000 in the previous year, for each 3rd farther child a multiple children
supplement of € 20.00 is granted.

The income tax system is an individual system, wlik spouses being assessed
independently. However, the child tax allowanceiffterfreibetrag”) can be divided
equally into two parts between parents.

The following income sources are taxed differen@®y:pension benefits resulting from
a voluntary higher insurance, only 25% are lialdeirtcome tax. (Pensions from a
premium-favoured pension provision, premium-favdufature provision and of the
new severance pay system are exempted from taxpecid Payments”
(“Sonderzahlungen”, 13th, 14th employment inconexgmon, sickness benefit) up to €
25,000 per year and severance pay are only taxiédtieé preferential rate of 6%. For
each employee, civil servant, pensioner and recatsickness benefit it is assumed
that they receive special payments, which is dogeality. The withholding tax rate on
investment income is 25% (dividend earnings frorméstic capital companies, foreign
dividends, which are paid out by a domestic bamtierest earnings in the broader sense,
substance profits [,Substanzgewinne*] of domestitds on funds level.).

Some taxpayers are obliged to fill in a tax retarthe end of the financial year. This is
the case, if a person liable to tax received twmore incomes liable to wage tax in a
calendar year at the same time; if a person hasvest sickness benefit; if a person
beside his employment income or pension has regeigditional incomes of more than
730 €/year related to other incomes types accortdiige income tax law, etc.

4
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e For the income tax there are no statutory indexiegimes. For social insurance
contributions there is an adaptation factor forupper and the lower contribution limit.
For pensions it is stipulated that they are indexihk the CPI, however, for most years
discretionary indexing takes place. Family beneditsl care benefit are not indexed.
The assessment base for benefits from the unemplalyinsurance dating back to
previous years is upgraded from year to year. $asisistance benefits follow partly
the indexing in the pension insurance.

* The means-tested benefit system assesses entitlacearding to benefit unit income.
Basically, the benefit unit is the nuclear familthe couple (cohabiting or married) or
single adult plus any dependent children. Releymmniod for income assessment on
means-tested benefits: Benefits with monthly incoest: unemployment benefits,
housing allowance, minimum pension top-up, minimooome benefit, family bonuses
of the Federal States; benefits with yearly incaes: family allowance (incomes of
the child, family income for multiple children supment), study allowance, childcare
benefit; Except for the multiple children supplemaenrithin the family allowance
(related to the taxable income in the year befohhe) means-tests relate to current
income.

1.2 Social Benefits

1) Maternity benefit (Wochengeld bma): The maternity benefit is a replacement income for
female employees during the legal retention pebefdre and after the birth of a child. At the

beginning of the legal retention period the apgymother has to be compulsory insured in the
health insurance. Basically, the maternity benisfigranted eight weeks before the birth till

eight weeks after the birth. The amount dependshernamount of the prior net employment

income or the benefit from the unemployment insoeaar the receipt of childcare benefit. A

potential income of the receiver of maternity bé&nefue to continued remuneration or

employment leads to the suspension of the matebeihefit up to the amount of the achieved
income. The maternity benefit is exempted from tax.

2) Maintenance payments by the stateStaatlicher Unterhaltsvorschusg/pt): Maintenance
payments by the state should secure the mainter@ndeildren in case one parent does not
fulfil his/her obligations. There is only entitlemtefor minor children (below 18 years of age)
with Austrian or EU/EEA-citizenship or conventiomafugees who usually stay in Austria. The
maintenance payment by the state is paid startitig ttve applying month at most for 5 years
and at most till reaching 18 years of age. Basigathmounts to the legal claim to maintenance
and is limited with the standard rate of pensiarssingle orphans above 24 years. There is no
means-test. The maintenance payment by the stexeispted from tax.

3) Study allowance $Htudienbeihilfe bed). The study allowance should enable students from
families with low incomes to complete their studiBge-condition to an entitlement are orderly
studies. The proof of successful studies is necgs$@reigners and stateless persons are
equated with Austrian citizens under certain cood#. A basic criterion is social need whereat
the decisive factors are income and family staflis. a limited extent also the student
him/herself may have further incomes. Basically shely allowance is granted at most for the
legally stipulated study duration plus an additiosemester per studies section. The amount
depends on the income situation of the parentssittes of the family, the family status, the
place of residence and the incomes of the stud@@etstudy allowance is exempted from tax.

! Benefits not simulated. For simulated benefitsdwapter 2. Policy descriptions are mainly based on
Kammer fiir Arbeiter und Angestellte 2015-2018a.
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4) Pupil allowance Gchulerbeihilfe und Heimbeihilfe bed): The pupil allowance represents a
support for pupils from families with low incomes tase they prolong school attendance
beyond the general compulsory education. The aswgllowance (,Heimbeihilfe*) represents a
support for pupils from families with low incomescase they have for the purpose of attending
school to live outside the place of residence efrtharents. Entitled are Austrian citizens who
attend a middle or higher school from the 9th lesfebducation (asylum allowance) and from
the 10th level of education (pupil allowance) ancase they are in social need and can proof
school success. Citizens from EU/EEA-states, camwesl refugees and other persons under
certain conditions are equated with Austrian citizeDecisive for granting the allowances are
income, family status and family size of the pupit/her parents and his/her marriage partner.
The amount of the allowances depends on the inadriee parents, of the marriage partner and
of the pupil him/herself as well as on family seaed family status of the pupil. The allowances
are exempted from tax.

5) Pension advancementRensionsvorschussbunct, bunnc). The pension advancement
represents a financial security for persons wholieghpfor a pension during receipt of
unemployment benefit or assistance. There has togension application which is likely to be
accepted. The pre-conditions for unemployment beaefssistance except willingness to work
and capability to work must be fulfilled. The medest refers to the means-test of the
underlying unemployment benefit or assistance. duration of receipt refers to the duration of
receipt of the unemployment benefit or assistafi¢tee amount of the pension advancement
refers to the amount of the unemployment benefassistance with certain ceilings. In case of
underlying pre-conditions there is entitlementdmily supplements. The pension advancement
is exempted from tax (however, see ,progressionsadjent”).

6) Transitory payment (Ubergangsgeld bunct): The transitory payment should bridge
financially the time gap due to the increase ofihasion age. Persons who fulfill the earliest
possible age for the early old-age pension tillRQdre entitled till reaching the pre-conditions
for an old-age pension, in case they are unempléyedt least 52 weeks during the last 15
months and fulfill the qualifying period for unermgment benefit. From January 2011 on the
entittement age is increased by 3 months by eatthybar until it reaches 59 years and 9
months for women and 64 years and 9 months foriméme first four months in 2015. Beside

the transitory payment the unemployed person ig alfdwed to have a minor employment. For
the transitory payment the basic amount of the yh@yment benefit increased by 25% plus
potential family supplements are granted. The itans payment is exempted from tax

(however, see ,progression adjustment®).

7) Sickness benefitrankengeld bhl): The sickness benefit represents a replacemeoiiac
for the income loss due to incapacity to work fonptoyees liable to health insurance
contributions. The sickness benefit is suspendaaptately (to 50%) in periods of entitlement
to continuing remuneration of more than 50% (of @¥the income before the beginning of
incapacity to work. There is no means-test. Thkngiss benefit is granted from the 4th day of
incapacity to work. Basically it is paid for max6 %eeks. Basically, the amount of the sickness
benefit depends on the prior period of contribwti@md on the duration of the incapacity to
work. The sickness benefit belongs to the incoma®s hon-self employed work and is liable to
income tax. 6/7 of the sickness benefit are taxedeu the regular tax rates, 1/7 belongs to
special payments and is only taxed with the pretikrate of 6%.

8) Accident pension Yersehrtenrente UV: bac00) The accident pension represents a
compensation for the occurred damage due to aniimeat of the capacity to work following

an occupational accident or disease. Basicallyledtare employees, self employed, pupils and
students, participants in training courses. An rieduevent (occupational accident or disease)
must have occurred. In addition, the impairmerthefcapacity to work must amount to at least
20 % (pupils, students 50 %). There is no mearisBasically the accident pension is granted

6
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for the duration of the impairment of the capadibywork (at least by 20%). The amount
depends on the degree of the impairment of theciigp work and on the assessment base.
The accident pension is paid 14 times per ye&s.dkempted from tax.

9) Accident survivor’'s pension Hinterbliebenenrenten UV bac01} The accident survivor's
pension represents a transfer money of entitlemeaged on compensation for damages vis-a-
vis the author of damage. The following personspartentially entitled to accident survivor's
pension: spouse, children, parents in need andprmrided siblings of accident insured
persons. There is no means-test. The widow/er penisi granted up to the death of the
widow/er or his/her re-marriage. The orphans’ pemss granted till the child reaches 18 years
of age, for children incapable to work for an urnted period of time. At the latest the orphan’s
pension for students is withdrawn when they reathears of age. The pension is paid 14 times
a year. In the first instance the amount of thesmendepends on the assessment base of the
deceased insured person. The yearly widow/er peremounts to 20 % of the assessment
based of the deceased person. The year orphansiopesimounts to 20 % of the assessment
base of the deceased persons for a single orphankedand to 30% for a double orphaned
child. The survivor's pension from the accidentuir@ice is exempted from tax and paid
without any deductions.

10) Care benefit Pflegegeld bdi): The care benefit should cover care-related amditi
expenditures across-the-board. There is entitletoetite care benefit in case there is a need for
care in the extent of more than 65 hours per mdogto a disability for a minimum period of
six months. There is no means-test. The amouriteotére benefit depends on the extent on the
need for care. There are seven care degrees. Thebenefit is paid 12 times a year and is
granted as long as the pre-conditions are fulfillElde care benefit is exempted from tax and
paid without any deductions.

11) Regular old age pensionNormale Alterspension PV poaO0} The old age pension
represents a replacement income for the insuraae ald age. There is entitlement to old age
pension in case the minimum insurance time islfedfiwithin a certain period of time. Old age
pensioners must have reached the legal pensiofnage 65, women 60). There is no means-
test. The amount of the old-age pension dependheoassessment base and on the number of
insurance months. In case the old-age pension thed mmily income fall short of the standard
rates, the minimum pension top-up is granted. Eantlere a child bonus is granted for each
child who is maintained by the pensioner. The pengncl. potential supplements (minimum
pension top-up, child bonus) are paid 14 timesyear. The gross pension is reduced by the
health insurance contribution and by income tax.

12) Early retirement pension {orzeitige Alterspension bei langer Versicherungsea PV,
.Hacklerregelung” PV, ,Korridorpension“ PV: poa00) In case of an appropriate number of
insurance months elder persons insured in the @enssurance are enabled to retire before
reaching the legal pension age. A certain age araparopriate duration of pension insurance
has to be fulfilled. Depending on the concrete fanBrm and/or the year of retirement certain
deductions for each month of early retirement keetbe legal pension age are applied (limited
by in sum 15%). In case the early retirement penaind other family income fall short of the
standard rates, the minimum pension top-up is gaarkurthermore a child bonus is granted for
each child who is maintained by the pensioner. Ppkeasion incl. potential supplements
(minimum pension top-up, child bonus) are paidid¥s$ per year. The gross pension is reduced
by the health insurance contribution and by incosxe

13) Invalidity pension (Invaliditats- oder Berufsunfahigkeitspension P\poa00) Persons

insured in the pension insurance whose capabiitywork has decreased due to their health
status in order that they are completely unablevadk or at least cannot continue with their
present job (depending on the distinct group ofsqes), should be provided against the

7
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economic outcomes of a limited working capability leeing granted invalidity pension. A
certain number of insurance months and invalidityireapability to work is required. The
necessary minimum number of insurance time dependbe age. Under certain conditions the
qualifying period is achieved in any case. In cHse pensioner has an employment income
above minor employment, the invalidity pension iarged as partial pension. The invalidity
pension is calculated following the principles bEtold-age pension. In case, the invalidity
pension is taken up before reaching 60 years of eggh month up to 60 years is counted as
(fictitious) insurance month. However, in this cse amount of pension is limited with 60% of
the assessment base. In case the early retirerapsiop and other family income fall short of
the standard rates, the minimum pension top-upaistgd. Furthermore a child bonus is granted
for each child who is maintained by the pensiofdre pension incl. potential supplements
(minimum pension top-up, child bonus) are paidids per year.

14) Widow/ers’ pension Hinterbliebenenpensionen PV psu). Widow/ers’ pension should
compensate the loss of maintenance which occuydtieodeath of the marriage or registered
partner. A minimum period of insurance of the deeelaperson has to be existed (at least five
years, more in case of older persons). Under cectznditions the qualifying period is achieved
in any case. A potential income consideration ddpeon the pension key date and the
difference in the assessment bases between theas#ekteperson and his/her widow/er.
Widow/ers’ pensions amount between 0% and 60 %hefpension, the deceased person has
received or would have been entitled to. It is gaddimes per year. Depending on the concrete
circumstances the widow/ers’ pension might be &Mymnlimited or limited benefit. In case the
widow/ers’ pension and other family income fall ghof the standard rates, the minimum
pension top-up is granted. The gross pension igcextl by the health insurance contributions
and by income tax.

15) Orphans’ pension Waisenpension PV psu). With the orphan’s pension a social coverage
is granted to orphans, in case of the death ofoprimth parents the obligation to maintenance
cannot be fulfiled anymore. There is entitlememtorphan‘'s pension for conjugal and non-
conjugal children, adopted children and stepchildpgovided that a minimum insurance period
of the deceased parent exists. There is no meah$B@sically children are entitled below 18
years of age. The orphan’s pension is granted b&dwears of age in case of full-time
education. In case of incapacity to work the orphaension can be granted for an unlimited
period of time. The orphan’s pension amounts t&w@df the pension of the deceased person for
single orphans and to 36% for double orphans. #& ¢he orphan’s and other net incomes fall
short of the respective standard rate, the minirpension top-up is granted. The pension (incl.
a potential top-up) is paid 14 times per year. Fthengross pension only income tax but not
health insurance contribution is deducted.

16) Civil servants’ pension Ruhegenuss PGpoacs) Civil servants’ pension is a replacement

income for civil servants after dislocation intatretirement status due to old age or disability
for service. A minimum service period of basically years and reaching a certain age is
required. In case of disability for service the mmam service period is basically reduced to 5

years. There is no means-test. The civil servgms’'sion depends on the duration of service
period and the assessment base. In case of e@rgment deductions are due. As a rule for

each child of the pensioner a child bonus is grhnbe case the pension and other family

income fall short of the standard rates, the mimnupension top-up for civil servants is granted.

The pension (incl. potential supplements) is pdidirhes per year. The gross amount is reduced
by pension insurance contribution (excl. pensioo-up and child bonus), health insurance

contribution and income tax.

17) Housing allowanced,,Wohnbeihilfe*: bho): For the individual support of current monthly
costs (rent, credit rates) a housing allowancéhénfirst instance offered by the Federal States,
can be granted. Most Federal States offer a geheraing allowance (not linked to a certain

8
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type of flat, e.g., subsidized newly built housds)most cases the Austrian citizenship or the
citizenship of an EU-country is required. PartlypnrEU-citizens can apply for housing

allowance under certain conditions. The grantinghofising benefits is means-tested. The
benefit amount depends on family income, familyesand the concrete regulations in each
Federal State. Housing benefits are exempted fimetalsinsurance contributions and income
tax.

¢ Not strictly benefits

In addition there are components of income thanatestrictly part of the benefit system. These
include:

Continued remuneration in case of sickness Entgeltfortzahlung im Krankheitsfall): The
continued remuneration in case of sickness shdida dor an adequate maintenance for the
employee and his/her family in case he/she is eneblvork due to sickness or accident. The
employee is granted a continued remuneration ia ohsickness, in case of work accidents and
in case of cures and stays at health resorts. Tinatidn depends on the duration of the
employment contract. Basically each employee igledtto full continued remuneration up to
six weeks. Furthermore he/she is entitled to amotber weeks for half the remuneration.
However, no variable for continued remuneratiorcase of sickness is included in EU-SILC.
Potential amounts should be included in employrireadme (yem).

Severance pay (Abfertigung’): According to the duration of the employment caaotrthe
(old) severance pay system provides a certain nupfo@onthly salaries in case the employee
is dismissed by the employer or in case the emplagtires. For severance pay no social
insurance contributions are due and they are tawtddthe preferential tax rate of 6% only.
Although there is an own variable for severance jpayhe EU-SILC, at least parts of the
severance pay, which cannot easily be filtered @we also included in employment,
unemployment or pension income variables. Thus,didenot include an own variable for
severance pay in EUROMOD.

Insolvency deficiency compensation (hsolvenz-Ausfallgeld): Insolvency deficiency

compensation is granted in case of opening insolvgproceedings, etc. It is paid for
entittement to current remuneration and entitlemeeferring to the termination of an
employment contract (severance pay, etc.). Howdeerinsolvency deficiency compensation
no variable is included in EU-SILC. Potential amtsushould be included in employment
income (yem).

Company (ypp01) and private pensions (ypp0O2Company pensions are additional benefits to
the legal pension. They are voluntary benefits whie employer grants his employees. They
are regulated via single working contracts, companycollective agreements. They can
comprise of old-age, invalidity or survivor's pemss. There are also special payments (13th,
14th pension) which are taxed with the preferentéad rate of 6%. No social insurance
contributions are due. Since EU-SILC 2012 dataprimftion on companies is no longer
available but company pensions are partly includguba00.

Private pensions are benefits from a voluntary gievpension plan. There are no special
payments (13th, 14th pension). No social insuraocgributions are due.

Payments from pension funds (payments and pensaneh are based on contributions by the
employer, are fully taxable; of payments and perssiovhich are based on contributions by the
employee, only 25% are taxed. Pensions from a pmerAfiavored pension provision, premium-

favored future provision and of the new severaraegystem are exempted from tax.
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1.3 Social contributions

Social insurance contributions finance pensionsathdr contributory benefits. Generally there
is an upper and a lower contribution limit. There different classes of contributions for civil
servants, employees in the private sector, freeel@n(“freie Dienstnehmer/Innen”) and self-
employed (tradesmen, farmers, professionals). €hevant contribution base is the (monthly)
gross income.

1.4 Taxes

Income tax (“Einkommensteuel) : Income tax refers to the income of natural pesd@ble to
tax during a calendar year. The taxable incomeistmsf the total amount of incomes after
compensation with losses, stemming from the diffeiacome types after consideration of
exceptional expenditures and legal deductions.

Capital gains tax (“Kapitalertragssteue?): The capital gains tax of 25 % (capital incomes
from deposits and non-certified other claims adiranstitutions) or 27.5 % (all other capital
incomes) is designed as final taxation. Thus, ahgjains are not considered anymore for
calculating the individual income tax rate.

Corporate income tax (“Korperschaftssteuéj: Income of juridical persons is subject to
corporate income tax. The tax rate amounts to 25%.

Turnover tax (Value added tax; “Umsatzsteu€): The Austrian turnover tax represents a
value added tax. Entrepreneurs can claim backathevhich was cleared by other enterprises
from the fiscal authorities (deduction of inputrtaver tax, “Vorsteuerabzug”). The tax rate
amounts to 20%. A reduced tax rate of 10 % or 1&@blies to certain goods or services
whereas other distinctive goods or services areptaialy exempted from turnover tax.

2. SIMULATION OF TAXES AND BENEFITS IN EUROMOD

2.1 Scope of simulation

Basically the bigger part of benefits cannot be usited either due to missing data on
contribution history (maternity benefit, sicknessnbfit, pensions) or due lacking data on
eligibility criteria. Benefits which lend themsebl/éo simulate are either universal (most family
benefits) or means-tested (family bonuses, mininmcome benefit). Unemployment benefit
and unemployment assistance are partly simulatéh usssumptions for the contribution
history.

On the other hand, all social insurance contrimstiocan be simulated, as the contribution bases
(gross incomes) are available in the data and ibomitons rates are either universal or depend
on personal characteristics available in the data.

On the sides of taxes, the direct and personaktam@me tax and capital gains tax can be
simulated.

10
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2.1.1 Part simulated tax-benefit components

Some benefits use eligibility information from thata due to lack of information in the data to
simulate all eligibility rules. This is the caser fonemployment related benefits in Austria:
unemployment benefit, unemployment assistance amdlyf supplement for unemployed.

Unemployment benefit is only simulated for thos¢hwieceipt of the benefit in the data. The
simulation of unemployment assistance is partly edeled on the simulation of the

unemployment benefit. In addition, unemploymentisdgsce is also calculated for those
receiving the benefit in the data. The family seppent is available for those receiving either
unemployment benefit or unemployment assistance igrttius, indirectly based on benefit
receipt in the data too.

Part-simulated elements within full-simulated bésefSupplement to the family allowance for
children with disability: information on childrenitir disability in the household is imputed by
comparing simulated results of family allowancehwtite information in the data. Children are
defined to be disabled if the difference is the am@f the supplement.

Table 1: Simulation of benefits in EUROMOD

Variable  Treatment in EUROMOD Why not fully simulated?
name(s) 2015 2016 2017 2018
Maternity benefit bma I | I I No data on contrikarii history
Maintenance payments state ypt I I | I No dataxierg of eligibility
Study allowance bed I I | I No data on eligibilitsiteria
Pupil allowance bed | | I I No data on eligibilityiteria

Pension advancement
Transitory Payment

bunct, bunnc
bunct

No dateasriribution history
No data on conitibn history

Sickness benefit bhl | | I I No data on contribuatigistory

Accident pension bac00 I I | I No data on contribathistory

Accident survivor’ pension bac01l | I | I No data contribution history

Care benefit bdi | | I I Information on care degoegy in
the data

Regular old age pension PV poal0 I I | I No datzamntribution history

Early retirement pensions PV poal0 I I | I No daacontribution history

Invalidity pension PV poa00 I I | I No data on caditition history

Widow/er’s pension psu | | I I No data on contrilbuathistory

Orphan’s pension psu I I I I No data on contribntfostory

Civil servants pension PG poacs | | I I No data ontgbution history

Housing benefits bho | | I I No information on ebdity
conditions in the data

Unemployment benefit bunct_s PS PS PS PS Contribhigtory is assumed

Unemployment assistance bunnc_s PS PS PS PS Cdotrihistory is assumed

Family supplement bunmt_s PS PS PS PS Contribuisbor is assumed

Minimum pension top-up PV pmmtu_s (S) S) (S) (S)mudated, but already included
in poa0o0; thus not in dispy

Minimum pension top-up civil pcstu_s S) (S) (S) (S) simulated, but alreadyuithet

servants PG in poacs; thus not in dispy

Child bonus pensioners PV (pch00_s) (S) (S) (S) (8n be simulated, but already
included in poa00

Child bonus for cilvil service (pchces_s) (S) (S) (S) (S) can be simulated, betdy

pensioners PG included in poacs

Child care benefit bcc00_s S S S S -

Child care benefit allowance bectu_s S S S S -

Minimum Income Benefit (Vienna) bsa_s S S S S -

Family bonus (Vienna) bfamt_s S S S S -

Family allowance bch00_s S S S S -

Single payment pensioners ptu_s - - S - -

Notes: “I": includedin the micro-data but not simulated; “Pigrtially simulatedas some of its relevant

rules are not simulated; “Simulatedalthough some minor or very specific rules mayb®simulated.
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Table 2: Simulation of taxes and social contributions in EDNROD

Variable  Treatment in EUROMOD Why not fully
name(s) simulated?
2015 2016 2017 2018

Income tax tin_s S S S S -
Capital gains tax tiniy_s S S S S -
Accident insurance ER tscer_s S S S S -
Accident insurance SE tscse_s S S S S -
Health insurance EE tscee_s S S S S -
Health insurance pensioners tscpe_s S S S S -
Health insurance ER tscer_s S S S S -
Health insurance SE tscse_s S S S S -
Pension insurance EE tscee_s S S S S -
Pension insurance pensioners (civil tscpe_s S S S S -
servants)
Pension insurance ER tscer_s S S S S -
Pension insurance SE tscse_s S S S S -
Unemployment insurance EE tscee_s S S S S -
Unemployment insurance ER tscer_s S S S S -
Contribution housing benefit EE tscee_s S S S S -
Contribution housing benefit ER tscer_s S S S S -
Union contribution EE tscee_s S S S S -
Contribution family benefits fund ER tscer_s S S S S -
Contribution insolvency fund ER tscer_s S S S S -

Notes: “S” policy issimulatedalthough some minor or very specific rules maybwsimulated.

2.2 Order of simulation and interdependencies

The following table shows the order in which theimelements of the Austrian system 2015-
2018 are simulated. As the system features fewtsiral changes within this period, we use one
table to display policy simulations over the fiveays’ span.

We simulate employee social insurance contributiangl self-employed social insurance
contributions. These parameters are on the listediictibles for the personal income taxation,
and therefore need to be simulated before the pargacome tax.

Most of the simulated benefits are neither subjecsocial insurance contributions nor to
income tax. Thus, their inclusion into the spinerafatively flexible. Family allowance is
simulated relatively at the beginning as other GBenelepend on the receipt of family
allowance.

(Minimum pension top-up is subject to health insgea contributions. Thus, it has to be
simulated before simulating health insurance cbuations for pensioners.)

As unemployment benefit and unemployment assistaneaot taxable but taken into account
for calculating income tax for other incomes (pesgion adjustment), there are dependencies
between these t/b elements which require tempaiarylations.

The last elements in the spine are means-testatyfand social benefits. As for these, a rather
long list of preceding incomes has to be considetieey have to be simulated as the last
parameters in the spine.
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Table 3: EUROMOD Spine: order of simulation

Policy Description of the instrument and main output
SIC employer tscer_s
SIC employee tscee_s
SIC self employed tscse_s

Family allowance (main child benefit)
Child bonus for pensioners

Child bonus for civil servant pensioners
Unemployment benefit

Minimum Pension top-up

Minimum Pension top-up civil servants
SIC pensioners

Family allowance (main child benefit)
Income tax

Unemployment assistance
Unemployment benefit

Unemployment assistance

Minimum Pension top-up

Minimum Pension top-up civil servants
SIC pensioners

Income tax

Tax on investment income

Child Care Benefit

Child Care Benefit Allowance

Family bonus (Vienna)

Minimum Income Benefit (Vienna)
Single payment pensioners (only 2017)

temporary calculation; bch0O_s

Policy is switched off; pch00_s

Policy is switched off; pchsc_s

temporary calculation; bunct_s

1% run with bunnc_s=0; pmmtu_s

1% run with bunnc_s=0; pcstu_s

1% run with bunnc_s=0; tscpe_s

2nd run with ils_sicpe>0; bch00_s

1st run with bunnc_s=0:tin_s

temporary calculation of bunnc_s; bunnc_s
final calculation of bunct_s and bunmt_s (family
supplements) which involved bunnc_s; bunct_s
final calculation of bunnc_s; bunnc_s

2" run with bunnc_s simulated: pmmtu_s
2" run with bunnc_s simulated; pcstu_s

2" run with bunnc_s simulated; tscpe_s

2" run with bunnc_s simulated; tin_s
tiniy_s

bcc00_s

bcctu_s

bfamt_s

bsa s

ptu_s

2.3 Policy switches

Child bonus for pensioners, Child bonus for cigh&ant pensioners, Minimum Pension top-up
and Minimum Pension top-up civil servants are duwétt off as their values are already included
in the original pension variables in the SILC data.
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2.4 Simulated social benefits

2.4.1 Unemployment benefit (Arbeitslosengeld: bunct_s)

Table 4: Characteristics of the unemployment benefit

2015 2016 2017 2018

Eligibility  Contribution period

Other conditions

Eligibility of self-employed

* 52 weeks (12 months) of employment liable to
unemployment insurance in the last 24 months
« 28 weeks (6.5 months) in the last 12 months if@etsas
already received unemployment benefit/parentaldeav
benefit in the past
e 26 weeks (6 months) in the last 12 months if betosy
age of 25
No old-age pension, invalidity gien or pension for civil
servants. Gross employment income (14 times) below:
405.98 415.72 425.70 438.05
Only if voluntarily isured

Payment Contribution base

Basic amount

Additional amount

Floor (daily)
Ceiling (daily)

Daily net income:
annual income divided by 12 (includes special pays)e
- SIC for single white collar employee
- income tax
This net amount is multiplied by 12 and divided3®p.
55% of the daily net income
* Complement (top-up in case 55% of the daily nebine
is below the floor)
« Family supplement (see extra section)
29.08 29.43 29.66 30.31
48.30 52.52 53.36 54.49
Sum of basic amount and complement must not exg@é#s
of the daily net income
Sum of basic amount, complement and family supptéme
must not exceed 80% of the daily net income

Duration Standard (in months)
Special cases (in month)

e 20 weeks (4.6 months)

30 weeks (7 months) if worked 156 weeks (3 years)

e 39 weeks (9 months) if worked 312 weeks (6 years)
during last 10 years and aged 40 or older

* 52 weeks (12 months) if worked 468 weeks (9 years)
during the last 15 years and aged 50 or older

« 78 weeks (18 months) after completing occupational
measures of rehabilitation

* 156 weeks (36 months) if participating in re-trami

measures

Subjectto  Taxes
SIC

No (but see progression adjustment)
No

o Definitions

The unemployment benefit should
unemployment.

compensate forititeme loss of employees due to
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e Entitlement conditions

The unemployed person has to be capable to wolkagvio work and unemployed.

- Basically during the last 24 months before applyiagthe benefit, the unemployed
person needs at least 52 weeks of employment liahlaemployment insurance.

- In case the unemployed person has already receiveahployment benefit or parental
leave benefit (predecessor of childcare benefit, ibsurance-based) in the past, the
unemployed person needs at least 28 weeks of empldyliable to unemployment
insurance during 12 months.

- Persons who apply for the unemployment benefitvo&lb years of age need 26 weeks
of employment liable to unemployment insurancerydi2 months.

Unemployment benefit is not granted in case aragkl pension, invalidity pension or a pension
for civil servants is granted or there is entitlemim.

e Income test

Beside the unemployment benefit the unemployedopers allowed to have an employment
income up to gross (14 times) 438.05 in 2018. Isecaf an income beyond this limit the
unemployment benefit is suspended. In case of tesmpe@mployment, 90 % of the net income
which exceeds 438.05 (2018) per month is offseuttemployment benefit.

The relevant income relates to the income stipdlateéhe income tax law. Deviations refer to

- certain tax exempted incomes, which are addedetanttome, and

- an adjustment for a consolidation into a lump santase of calculating the income
from self employment by using average rates.

- Income parts liable to the reduced tax rate (6%e@ally special payments 13th, 14th
up to 1/6 of the yearly income and legal severguagg are not considered.

Payments in kind have to be considered with thee®$s/e monetary value.

e Benefit amount

The maximum duration of receipt depends on the tduraof employment liable to
unemployment insurance before applying for the yleyment benefit and on the age of the
unemployed person:

- Itamounts to at least 20 weeks and is increased to

- 30 weeks in case of 156 weeks of employment ligblgnemployment insurance (until
2014: during the last 5 years);

- 39 weeks in case of 312 weeks of employment lisblenemployment insurance during
the last 10 years and at least 40 years of age;

- 52 weeks in case of 468 weeks of employment lishlenemployment insurance during
the last 15 years and at least 50 years of agaddime of applying for unemployment
benefit);

- 78 weeks after completion occupational measureshabilitation, which started after
31.12.2010.

In case the unemployed person participates in @mmal re-training measures in the
framework of a occupational foundation, the duratid receipt is prolonged up to 156 weeks.
In addition, the duration of receipt is prolongegdthe duration of a participation in a labor
market oriented measure by the labor market service
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The amount of the unemployment benefit dependfiemptior employment income and in case
of entitlement to family supplements on the famdlige. It consists of the basic amount,
potential family supplements and a potential commglet. In case of applying for the
unemployment benefit in the in the 1st half-yeanafalendar year the yearly contribution base
of the second to last calendar year is consideénedase of applying in the 2nd half-year of a
calendar year the yearly contribution base of éisé ¢alendar year is taken is considered.

As basic amount 55% of the daily net income is gr@udaily.

- For the calculation of the daily net income thepessive yearly contribution base is to
be divided by 12.

- This amount has to be reduced by the social inseraontributions for a single white
collar employee and the relevant income tax undesicderation of tax allowances
granted without application and then to be mukiglby 12 and divided by 365.

In case the contribution bases to be taken int@wadcare older than 1 year at the time of
applying for the unemployment benefit, they haveeaipgraded by the upgrading factor of the
relevant years. The highest daily unemployment fite(imsic amount) amounts to € 54.49 in
2018.

- In case the unemployment benefit (basic amount falosly supplements) are lower
than daily €30.31 (2018), a complement amountirtheadifference is granted.

- However, the sum of the basic amount and complemmerst not exceed 60% of the
daily net income.

- In case of entitlement to family supplements, thm ©f the basic amount, the family
supplements and the complement must not exceed8@3¢é daily net income.

e Treatment

The unemployment benefit is exempted from SIC aaxl thowever, see: ,progression
adjustment”). It is paid without any deductions.

EUROMOD Notes: If the ceiling of 80% for the sum of basic amouhtspgfamily supplements
plus complement is exceeded, the unemployment beisetut accordingly in the model
whereas the family supplement remains unchanged.
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2.4.2 Unemployment assistance (Notstandshilfe: bunnc_s)

Table 5: Characteristics of the unemployment assistance

2015 2016 2017 2018
Eligibility ~ Contribution period See unemployment benefit
Other conditions No old-age pension, or pensiorcidt servants. Partner

income below ceiling (see detailed description telo
abolished with 1.7.2018). Own gross employmentime@14

times) below:
405.98 415.72 425.70 438.05
Eligibility of self-employed  Only if voluntarily isured
Payment  Contribution base Basic amount and complementefittemployment benefit
Basic amount First 6 months:

* 95% of both basic amount and complement if theydail
rate of the unemployment benefit is below the flobthe
unemployment benefit.

*  92% of the basic amount if the daily rate of the
unemployment benefit is above the floor of the
unemployment benefit but min. 95% of the floor.

After the first 6 months:

< If unemployment insurance benefit received for 2&ks:
unemployment assistance must not exceed the flabeo
unemployment benefit.

< If unemployment insurance benefit received for &ks:
unemployment assistance must not exceed, the rdady
of:

33.90 34.30 34.60 35.33

< If unemployment insurance benefit received 39/B8, t
unemployment assistance is not reduced.

e If unemployed person is aged 45 or older, the arnofun
the unemployment assistance is calculated taksmtake
unemployment benefit granted for the most extended
period of time into account.

From the basic amount of the unemployment assigfanc

the accountable income of the unemployed person and

his/her partner is subtracted.

Additional amount Family supplement (see extraisagt
Duration Standard (in months) 12 months but unlimited nundfdéollow-up applications
possible
Subjectto Taxes No (but see progression adjustment)
SIC No

e Definitions

The unemployment assistance is a benefit for ungyepl persons by the unemployment
insurance after the entitlement to unemploymenebeis exhausted.
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e Entitlement conditions

The receiver of unemployment assistance has tmemployed, capable to work and willing to
work. In addition the person has to be in a sthentergency.

Unemployment assistance is not granted in caseldarage pension or a pension for civil
servants is granted or there is entitlement to.

e Income test

a) Unemployed person:

Beside unemployment assistance the unemployedmpé&salowed to receive an employment
income which does not exceed gross € 438.05 (l1dstiper month, value refers to 2018). The
same regulations as for employment income in caseceiving unemployment benefit apply.

In addition each income of the unemployed person,(&idow pension, income from renting

and leasing, maintenance) is considered.

b) Married partner: (abolished with 1.7.2018)

The partner has an amount of exemption of € 551§25858; 2017: 562; 2018: 571) per month.

- The amount of exemption is increased by € 275.8062279; 2017: 281; 2018: 285.5)
per month for each person entitled to maintenariddéeopartner (e.g., children). The
part of the net incomes which exceeds the amouekemption is directly charged to
the amount of the unemployment assistance.

- In case the unemployed person has reached 50 géarge and the entitlement to
unemployment benefit of 52 weeks or more is extealighe amount of exemption is
increased by 100 % (€ 1,102; 2016: 1,116; 201724t,2018: 1,142), as well as the
increase of the amount of exemption for persongleshtto maintenance (€ 551; 2016:
558; 2017: 562; 2018: 571).

- The amounts of exemption are increased by 200 %age the unemployed person
became unemployed after reaching 55 years of agidaving received unemployment
benefit for at least 52 weeks and having proofedeast 240 months of qualifying
periods; in case the unemployed person has redstegkars of age and has been
employed for at least 180 months liable to unempleyt insurance during the last 25
years before reaching 54 years of age. In thes® tas monthly amount of exemption
amounts to € 1,653 (2016: 1,674; 2017: 1,686; 2Q1At3), the increase of the amount
of exemption for persons entitled to maintenanceuwts to € 826.50 (2016: 837;
2017: 843; 2018: 856.5).

- In case the unemployed person or his partner heaghed 50 years of age and at least
disabled to 50% or receives an invalidity pensitre, amounts of exemption/income
limits have to be increased by 50%.

- The consideration of the income is only effectiyeta the minimum standard rate of €
1,241 per month for 2 persons (2016: 1,256; 201266, 2018: 1,294). This limit is
increased by € 149 per month for the first threaamichildren with entitlement to
family allowance (2016: 151; 2017: 152; 2018: 186 by € 124 per month (2016:
126; 2017: 127; 2018: 129) from the fourth minoilctwith entitlement to family
allowance onwards.

The relevant income for the unemployment assistantses to the income concept of the
income tax law:

- gross incomes (employment income, self employmesame) —
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gross special payments —

social insurance contributions —

income tax —

cost of earnings deduction (€ 132 per year).

Payments in kind have to be considered with th@e&tése monetary value. Maintenance
payments have to be considered.

Not considered are among others:

care benefit, family allowance,

income parts which are subject to the reduced irectar rate (special payments 13th,
14th up to 1/6 of the yearly income, severance gayg),

housing benefits.

Benefit amount

Unemployment assistance is granted for max. 12 nsortiowever, an unlimited number of
follow-up applications is possible.

The amounts of the unemployment assistance de@rusthe amount of the basic amount and
the complement of the unemployment benefit, b) doeation of receipt of unemployment
benefit, c) the accountable income of the unempulgyerson and his/her partner as well as d)
the number of due family supplements.

a)

b)

d)

The unemployment assistance for the first 6 momtmounts to 95% of the basic
amount of the unemployment benefit plus 95% of doenplement, in case the
unemployment benefit does not exceed the daily ufimit of € 29.08 (2016: 29.43;
2017: 29.66; 2018: 30.31). In case the upper lisngxceeded, the person receives 92%
of the basic amount of the unemployment benefitbumimum 95% of the upper limit
mentioned above.

After six months of receipt of unemployment assista In case of prior unemployment
benefit of 20 weeks the unemployment assistanter (sfgarding the income) must not
exceed € 29.08 (2016: 29.43; 2017: 29.66; 20183130daily. In case of prior
unemployment benefit of 30 weeks the unemploymssistance (after regarding the
income) must not exceed € 33.90 (2016: 34.30; 2848; 2018: 35.33) daily. In case
of prior unemployment benefit of 39/52 weeks, theemployment assistance is not
curtailed. In case the unemployed person has rdathegears of age the amount of the
unemployment assistance does not only refer tprilbe unemployment benefit but also
to the unemployment benefit granted for the mostreded period of time.

From the basic amount of the unemployment assistésee a)) the accountable income
of the unemployed person and his/her partner isatted.

In case the unemployed person has to care for persotitled to supplements,
additional family supplements are granted.

Treatment

The unemployment assistance is exempted from SkL tar (however, see ,progression
adjustment®). It is paid without any deductions.
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EUROMOD Note: Due to missing information in the underlying SIL&td not all parameters
stated above under “Benefit amount” lit b) are niledie

2.4.3 Family supplement (Familienzuschlag: bunmt_s)

e Definition

The family supplement is paid for receivers of bigmefrom the unemployment insurance
(unemployment benefit or unemployment assistararehe maintenance of relatives.

e Entitlement conditions

There is entitlement to family supplement for ctelal, grandchildren, stepchildren, adopted and
foster children who are maintained by the receiwvercase there is entitlement to family
allowance. Family supplements for married partiispeuses) with income below € 405.98 per
month (14 times; 2016: 415.72; 2017: 425.70; 2013R.05) are granted, in case the receiver
maintains this person substantially and at leastfamily supplement is granted for a person for
whom family allowance is granted and who liveshia same household.

¢ Means test

The income (defined according to the unemploymemekit) of the relatives may not exceed
certain limits: the income of the married partngo{sse must not exceed € 405.98 per month (14
times; 2016: 415.72; 2017: 425.70; 2018: 438.05).

e Benefit amount

The family supplement is granted for the periodeidag a benefit from the unemployment
insurance as long as the pre-conditions are fedfillt represents a flat rate amount of € 0.97 for
each person entitled to the supplement. In cade fmoents receive unemployment benefits the
supplement for the same child can be paid out twice

e Treatment

The family supplement is exempted from SIC andkexvever, see ,progression adjustment”).

2.4.4 Minimum pension top-up (Ausgleichszulage PV: pmmtus)

o Definitions

Minimum pension is paid in order to provide persamditied to a pension by the pension
insurance association (excl. civil servants) a mirm level of income.

The relevant benefit unit is the family.

» Eligibility conditions

People are eligible to this top-up benefit onlyhéy are already entitled to a pension. In case
the net-pension plus other net-incomes of the passido not reach the minimum level, the
pensioner is entitled to the minimum pension topAifurther condition is that the legal usual
place of residence of the pensioner is in Austria.
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e Income test

The income of the pensioner and of his marriagenpain the same household is considered. If
pension(s) and other net-incomes exceed the sthmdérs, no minimum pension top-up is
granted. For the child supplement the income ofcthie, for whom child bonus for pensioners
is received, is considered. In case, the incontbethild exceeds the respective income limit,
no child supplement is granted.

Basically all incomes after balancing with losses@nsidered. These are e.g.,

- further pensions +

- accident rents +

- self employment or employment income +

- unemployment income and sickness benefit +

- incomes from agriculture and forestry +

- from renting or capital income +

- maternity benefit +

- life annuities, fictitious cottage of estate resetvfor use by parents, fictitious
maintenance obligations by the divorced marriagetnpa (2010: respective the
separated registered partner), maintenance paynmiviate transfers, etc. —

- social insurance contributions —

- income tax —

- standard rate for professional expenses (in casmpfoyment income) —

- Special pension and rent payments (13th and 1l4iisige), special employment
incomes (13th, 14th salary) and special sickneseftiepayments (1/7 of the yearly
sickness benefit)

Relevant is the monthly net income.

Incomes which araot considered among others:

- Incomes granted because of the special physidaissta.g., care benefit, allowance for
blind persons, allowance for heavily damaged pesseit.;

- Child bonuses for pensioners (simulated),

- Family allowance, students' and pupils’ grants

- Housing benefits;

- € 204.89 per month (2016: 209.81; 2017: 214.85;82(”21.08) of apprentices’
compensation (age 15-17);

- Social assistance and other public welfare benefits

- Childcare benefit.

e Benefit amount

Minimum pension top-up is paid 14 times a year. baeefit is equal to the difference between
a standard rate and the income of the income afitite The standard rates are as follows:
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Table 6: Monthly standard rates (amounts 2015-2018)

1. Recipients of old-age and invalidity pensions a00)* 2015 2016 2017 2018
a) Singles 872.31 882.7¢ 889.84 909.42
b) Singles >360 months of employment** n.a. n.a. 1,00C 1,022
¢) Couples (married or not) 1,307.8¢1,323.5¢1,334.171,363.52
2. Recipients of widow pensions (psu) 872.31 882.7¢ 889.84 909.42
3. Recipients of orphan’s pensions (psu)

a) half orphan, <24 years 320.84 324.6¢ 327.2¢ 334.49
b) half orphan, >23 years (and <27 or disabled) 570.14 576.9¢ 581.6C 594.40
c) full orphan, <24 years 481.75 487.5: 491.4: 502.24
d) full orphan, >23 years (and <27 or disabled) 872.31 882.7¢ 889.84 909.42

* For each child, whose net income does not ex€c820.84 (2016: 324.69; 2017: 327.29; 2018: 334.49)
an increase of the standard rate by € 134.59 (2B&21; 2017: 137.30; 2018: 140.32) is granted.
** No information on employment months in the data

e Treatment

The minimum pension top-up is subject to healthuriasce contributions for pensioners but
exempted from taxes. It is paid jointly with theslzapension. The top-up for couples is given to
the partner with the higher pension income.

EUROMOD Notes: According to Statistics Austria minimum pension -tgp is already
included in the pension variables of SILC. Nevddhg, the top-up was modelled but not
included in the disposable income.

2.4.5 Minimum pension top-up for civil servants ("Erganzungszulage": pcstu_s)

o Definitions

Minimum pension top-up for civil servants shouldoyde a minimum income for civil
servants’ pensioners.

The relevant benefit unit is the family.

» Eligibility conditions

Recipients of a civil servants’ pension, whoselto& income is below the minimum rates, are
entitled to minimum pension top-up for civil sertn

In case of an additional entitlement of a pensiotside the civil servants’ sector, with exceeds
the civil servants’ pension (without minimum pemsitop-up), there is no entitlement to
minimum pension top-up for civil servants. In cse civil servant is already considered in the
calculation of the minimum top-up of his/her spqutieere is no entittement to minimum
pension top-up for civil servants.

e Income test

The income of the pensioners, of his/her partneri(ied or registered) and of the children for
whom the standard rates are increased, are coedider case the income of the marriage
partner/registered partner exceeds the standagdfdhe minimum top-up for single, there is
no entitlement to the minimum pension top-up.

Income is the monthly total net income:
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civil servants’ pension and other pensions +

income subject to income tax (employment, self eyplent, agriculture, capital,
renting, etc.), unless exempted from tax+

periodic benefits from the accident- and healtluiasce +

welfare benefits +

unemployment benefits +

maternity benefit, childcare benefit +

periodic maintenance payments, private transferdess they are less than the
respective standard rate for minimum pension top-up

social insurance contributions —

income tax —

standard rate for professional expenses (in casmpfoyment income) —

Special pension and rent payments'(a8d 14' pension), special employment incomes
(13", 14" salary;) and special sickness benefit payments ¢l/the yearly sickness
benefit)

Relevant is the monthly net income.

Incomes, which araot considered

Incomes of a child in full-time education due to awccupation only during
school/university-holidays,

incomes of a child, who has to be considered inctileulation of the standard rate, as
long as they exceed the amount per calendar muatich increases the standard rate
for the child.

Benefit amount

Minimum pension top-up for civil servants is paid times a year. The benefit is equal to the
difference between a standard rate and the incdittee anit. The standard rates are as follows:

Table 7: Monthly standard rates (amounts 2015-2018)

1. Recipients of old-age and invalidity pensions ¢@acs)* 2015 2016 2017 2018

a) Singles 872.31 882.7¢ 889.84 909.42
b) Singles 360+ months employment n.a. n.a. 1,00C 1,022
¢) Couples (married or not) 1,307.8¢ 1,323.5¢ 1,334.17 1,363.52
2. Recipients of widow pensions (psu) 872.31 882.7¢ 889.84 909.42
3. Recipients of orphan’s pensions (psu)

a) half orphan, <24 years 320.84 322.6€ 327.2¢ 334.49
b) half orphan, >23 years (and <27 or disabled) 570.14 576.9¢ 581.6C 594.40
c) full orphan, <24 years 481.75  487.5% 491.4: 502.24
d) full orphan, >23 years (and <27 or disabled) 872.31 882.7¢ 889.84 909.42

* For each child, whose net income does not ex€eg20.84 (2016: 324.69; 2017: 327.29; 2018:
334.49), there is entitlement to an increase ofthadard rate per € 134.59 (2016: 136.21: 2017,303
2018: 140.32).

Treatment

The minimum pension top-up for civil servants i®jeat to health insurance contributions for
civil servants pensioners but exempted from taxs paid jointly with the basic pension. No
pension contribution is due.
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EUROMOD Notes: According to Statistics Austria the pension topisi@lready included in
the pension variable in SILC. Nevertheless, it weslelled but not included in the disposable
income.

2.4.6 Child Bonus for Pensioners ("Kinderzuschuss PV": pti00_s)

« Definitions

Child bonuses for pensioners are a financial aidte fulfillment of maintenance obligations.
The benefit depends on granting a pension andegalaach child of the pensioner.

The relevant benefit unit is the family.
» Eligibility conditions

All non-civil-servant pensioners with children wheceive public pension are eligible for this
benefit. Entitlement to the child bonus is given fo

a) children (incl. stepchildren, adopted children);

b) grandchildren, if the live in the same househotd,emntitled to maintenance towards the
pensioner, and the place of residence is in Austria

The child must be under 18, if he/she is older th@ut under 27, then the child is treated as a
“child” from the benefit point of view only if helte is in full time education or disabled.

e Income test

There is no income test.

e Benefit amount

The monthly amount of the benefit (14 times peryea€ 29.07 (2015-2018) per child.

e Treatment
The child bonus is subjected to health insuranmepé&nsioners) and income tax.

EUROMOD Notes: The child bonus policy is switched off in the basel(i.e., it is not part of
the simulations but could be included by switchomg the policy) as according to Statistics
Austria it is already included in the pension vialgain SILC.

2.4.7 Child Bonus for Civil Servant Pensioners ("Kinderzuage PG": pchcs_S)

e Definitions

Civil servant pensioners and receiver of widow pams after civil servants with children are
entitled to a child bonus as benefit for maintermanc

The relevant benefit unit is the family.
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» Eligibility conditions

Civil servant pensioners are entitled to a childdsfor each child, for whom family allowance
is received. Furthermore a child bonus is due fahiéd, who is already disabled since the
period, in which family allowance was received aedther the income of the child itself nor of
his/her spouse exceeds € 405.98 per month (14 ;tigdks: 415.72; 2017: 425.70; 2018:
438.05).

The child bonus is granted for children, fosteddren and other children, if they belong to the
same household and the civil servants maintainscthlel, as long as family allowance is
received for the child.

e Income test

An income of the child as well as of his/her spoigseonsidered in case for the child the child
bonus is received due to disability.

If one of these incomes exceeds gross € 405.98I¢ggmpnt, self-employment, agriculture,
capital, rent income, etc.) per month (14 timeseary 2016: 415.72; 2017: 425.70; 2018:
438.05), there is no entitlement for the child banu

e Benefit amount

The monthly amount of the benefit is € 15.60 (et a year; 2015-2018).

e Treatment

The child bonus is subjected to health insurance divil servant pensioners) and income tax.
No pension contribution is due.

EUROMOD Notes: The child bonus policy is switched off in the basel(i.e., it is not part of
the simulations but could be included by switchomg the policy) as according to Statistics
Austria it is already included in the pension vialgain SILC.

2.4.8 Family allowance (“Familienbeihilfe”: bch00_s)

» Definitions
The family allowance supports families with childre

The relevant benefit unit is the family.

» Eligibility conditions

The place of residence of the entitled person bdsetin Austria. The child has to live in the
same household with the entitled person. In caselhiid belongs to the common household of
the parents, the parent who runs the householdopiedntly (in most cases the mother) is
entitled.

In case of non-Austrian citizens

- the parent and the children have to be legallyustAa.

- EEA-citizens are entitled when they have availabtegistration-certificate.
- Citizens from third states need a title of resigenc

- There is also entitlement for parents and childvbo were granted asylum.
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a) Basically family allowance can be received for nminbildren below 18 years of age.

b) For children in full-time education the family allance can be received below 24 years
of age. Starting with the calendar year in whiah ¢hild completes 20 years of age, the
income of the child is considered; students havertwe successful studies from 18
years of age on.

c) In case the child is not capable to work due taldigy (at least 50% and for at least 3
years) which occurred before 21 years of age onduccupational education before
25 years of age, the family allowance can be recewithout age limit.

During civil or military service, there is no efginent to family allowance.

* Income test
The income of the parents is not considered.

Starting with the calendar year in which the claitanpletes 20 years of age, the income of the
child is considered. In case tl@xable income (gross minus social insurance contributions
minus tax allowances; excl. special payment8 13" of the child (pupil, student) exceeds €

10,000 in a year, the family allowance is reducgdhe exceeding amount. The income, which
is earned in months without entitiement, is noetakito account.

Incomes of the child taken into account are incomes

- from employment and self-employment +

- from agriculture and forestry +

- from a business enterprise +

- from capital income, from renting and leasing atteeoincomes +
- sickness benefit —

- social insurance contributions —

- tax allowances —

- special payments (1314").

Incomes which araot considered are among others:

- tax-exempted incomes, e.g., education allowancesemployment benefit,
unemployment assistance, maternity benefit, chitlbanefit;

- Apprentices' compensation (age 15-17);

- orphans’ pensions;

e Benefit amount

The family allowance consists of lmsic amount dependent on the age of the child and a
supplement amount dependent on the number of eligible children ia tlousehold. Both
amounts are paid out per child and 12 times a year.
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Table 8: Family allowance 2015-2018 (per child)

Basic amount 1-12/2015 1/2016-12/2017 from 1/2018
0-2 years € 109.70 €111.80 € 114.00
3-9 years €117.30 € 119.60 € 121.90
10-18 years € 136.20 € 138.80 € 141.50
19-23 years € 158.90 € 162.00 € 165.10
Supplement

2 children €6.40 €6.70 €7.10
3 children €15.60 €16.60 €17.40
4 children €24.45 € 25.50 € 26.50
5 children € 29.56 € 30.80 € 32.00
6 children € 32.97 €34.30 € 35.70
7 children € 35.40 €50.00 €52.00
8 children €37.23 €50.00 €52.00
9 children € 38.65 €50.00 €52.00
10 children € 39.78 €50.00 €52.00
11 children €40.71 €50.00 €52.00
12 children €41.49 €50.00 €52.00
13 children €42.14 €50.00 €52.00
14 children €42.70 €50.00 €52.00
15 children €43.19 €50.00 €52.00
16+ children €50.00 €50.00 €52.00

In addition, families with 3 or more children belcavcertain income threshold receive the
multiple child supplement for low-income families (the only means-tested element of the
family allowance). The income threshold amountsamoannual taxable family income of €
55,000 (in the previous year). The supplement arsotn€ 20 per month (12 times) and child
for the 3° and every consecutive child.

The yearly taxable income is calculated the folluyvi

- grossincomes —

- social insurance contributions —
- tax allowances —

- special payments (1314"

An additionalsupplement is paid for children with disability . It amounts to € 150.00 per
month (from 1/2016: 152.90; from 1/2018: 155.9Q) {ines).

In addition, children aged 6 to 18ompulsory school aggreceive abonus of € 100 at the
beginning of the school year (paid once a yearejpt&nber).

* Treatment
The family allowance is exempted from social insgeacontributions and tax.

With the family allowance in each and every casddpendent from the income liable to tax)
the child tax credit is granted, which is paid jbirwith the family allowance 12 times per year
(also as “negative tax”). In addition, for employea self-employed parents for each child with
family allowance there is a yearly child tax allowa of € 132 (from 2016 on: 300) respective €
220 (from 2016 on: 440). In case one parent ottiill is single earner or lone parent, he/she is
entitled to the single earner respective lone patar credit. The entitlement to family
allowance is also a necessary pre-condition foretitélement to the childcare benefit and the
family bonuses of the Federal States.
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2.4.9 Child Care Benefit (“Kinderbetreuungsgeld”: bcc00_9

e Definitions

Purpose of the childcare benefit as a family bénefio (partly) reimburse the care efforts for
small children.

The relevant benefit unit is the individual.

» Eligibility conditions

1) Flat rate models (for births till 28 FebruarylZ® and child care account (for births from 1
March 2017 on):

A parent (incl. adoptive parent, foster parengnstled to childcare benefit, if

a) the child is entitled to the family allowance,

b) the parent lives with the child in the same houkkho

¢) the parent and the child have the focus of thigrifiterest in Austria and

d) the parent and the child are legally in Austria,

e) the total amount of the relevant personal incoméefparenteceiving the childcare
benefit does not exceed € 16,200 (per calende) pe&0% of the income prior to the
birth.

2) Income dependent childcare benéefit:

a) A parent (incl. adoptive parent, foster parent)eititied to the income dependent
childcare benefit, in case the general conditiamgHe childcare benefit (see above) are
fulfilled,

b) the parent was continuously employed (subject ttabmsurance contribution) during
the last 6 calendar months before the birth ofdhiéd (breaks up to 14 days do not
count) and

c) the parent does not exceed the income limit ofitbeme dependent childcare benefit
of € 6,400 per calendar year (from March 2017 0/808) and does not receive
unemployment benefit.

¢ Income test

1) Flat rate models (for births till 28 FebruarylZ) and child care account (for births from 1
March 2017 on):

la: Income limit of yearly € 16,200

All incomes, underlying income tax are considetexiception: ancillary incomes from renting
and leasing, from capital income and other incoatesnot considered. Special paymentd”(13
14™ are not considered. Periods, in which childcaedit is not received, are not considered
in the calculation of the income limit. The recegbtthe childcare benefit can be resigned from
month to month, also these periods are not coresidarthe income test.

- For employees the income limit is calculated a®¥ad:
0 gross incomes (employment, sickness benefit; pagsaf this time period —
social insurance contributions —
special payments (1314" —
tax-free payments —
flat rate for professional expenses (yearly € 132)
unemployment benefits.

O O O0OO0oOo
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0 the resulted sum has to be increased by 30%,

o0 the result has to be extrapolated to a yearly sandiyided by the months
entitled to childcare benefit in the respectiveendilr year and multiplied by
12).

0 the result has to be lower or equal to € 16,200.

- For self-employed, professionals (,Freiberuflerdnt) and free lancers (,freie
Dienstnehmer/Innen®) as well as for the other inedypes of the income tax law the
total yearly amount of incomes subject to tax issidered:

0 grossincomes —

0 social insurance contributions —

0 tax allowances

0 The incomes subject to tax have to be increaseatidyelated social insurance
contributions.

0 The resulted amount has to be lower or equall6,200.

In case a person has both employment and self gmplat income (which exceeds € 730 per
year), the income test is following the one fof sehployment income.

1b: individual income limit (if higher)
The individual income limit amounts to 60 % of tle¢al income

- employment income +
- self-employment income +
- incomes from agriculture and forestry

earned in the last calendar year before the birthechild, in which no childcare benefit was
received. The individual income limit is calculatactording to the same method as the income
limit of € 16,200.

2) Income dependent childcare benefit (2015-2018)

The incomes may not exceed € 6,400 per calendar (freen March 2017 on: 6,800). This
corresponds to a monthly gross income of € 40588 ifronth [14 times] for employees; 2016:
415.72; 2017: 425.7; 2018: 438.05). The incometlaepends only on the income received in
those months during the calendar year, in whictichre benefit was received.

e Benefit amount

1a) Flat rate childcare benefit (for births till E8bruary 2017)

The entitlement begins with the birth at the eatlien case of receipt of maternity benefit
subsequent to, unless the maternity benefit is didven the chosen childcare benefit model.
The period of receipt varies depending on the anosedel from the 12to the 3¢ life-month

if only one parent claims the benefit. In case iefsibn between the partners, the maximum
duration of receipt varies from the"\tb the 38 life-month.

There are the alternatives 30+6, 20+4, 15+3 and? Irdenths. The amount of the benefit
depends on the respective model:
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Table 9: Flat rate child care benefit alternatives 2015-2@aBbirths before March 2017)

Model Max. duration Max. duration of receipt Benefit
of receipt 1 parent in case of division amount, daily
12+2  up to the completed ¥dife-month up to the completed Y4ife-month € 33.00
15+3  up to the completed 19ife-month up to the completed 1dife-month € 26.60
20+4  up to the completed 3Uife-month up to the completed #4ife-month €20.80
30+6  up to the completed 4Qife-month up to the completed 8dife-month €14.53

In case of multiple births there is a supplemenb@% to the flat-rate models for th&'2nd
each further child.

1b) Childcare benefit account (for births from 1rgta2017 on)

For births from 1 March 2017 on the flat-rate maedate harmonised by introduction of a
childcare benefit account. For one parent a totadunt of EUR 12,366 is reserved, in case both
parents receive, EUR 15,449 EUR.

The total amount is divided by the number of reicgjymonths or days: in case only one parent
receives between 12 months/365 days and 28 mobthsi&ys, in case both parents receive
between 15 months/456 days and 35 months/1,063).d&epending on the number of
receiving months/days, the minimum amount amouwn&BUR 14.53 and the maximum amount
to EUR 33.88 daily. In case child care benefiteisgived for more than one year the individual
daily amount is calculated by a formula.

Per parent 20% of the receiving period are resefstegending on the duration between 91 and
212 days) and are not transferable. In additiomrgnprship bonus of EUR 500 is granted per
parent (in total EUR 1,000), in case the receiviiegiod is distributed at least in the relation

60:40 (at least 6 months/182 days for one parent).

The parents can change the receipt from mothemativef or vice versa for two times. A
receiving block has to last at least 2 months/6i dA parallel receipt up to 31 days is possible
at the occasion of the first change.

The entitlement begins with the birth at the eatlién case of receipt of maternity benefit
subsequent to, unless the maternity benefit is idhen the amount resulting from the chosen
receiving period of childcare benefit.

In case of multiple birth, for each additional dhél supplement of 50% is paid.

The individual income limit still amounts to EUR,260 EUR yearly or if more favourable to
60% of the income in the year before the birthhef ¢hild.

2) Income dependent childcare benefit (2015-2018)

The childcare benefit amounts to 80% of the avemgployment/self employment income at
most € 66 daily. The amount is calculated in 2 wayshe first alternative the daily amount is
based on thematernity benefit, i.e. following the average earnings in the lastabendar
months before the prohibition of employment, coesity also special payments {1314"
salary). For parents with no entitlement to matgrbienefit, e.g., employed father, the daily
amount is calculated following the earnings inltst 3 calendar months before the last 8 weeks
before the birth of the child (fictitious maternignefit).
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In addition a 2 calculation of the daily amount is based on theoines (income tax
assessment) in the last year before the birth efcthild, in which no childcare benefit was
received. Thus, the average of a complete yeapnsidered and potential self-employment
incomes are considered. The alternative favoriegotirents (higher amount) is used. In case the
calculation results in a daily amount below € 3383 then the flat-rate model 12+2/childcare
account for 12+2 months can be taken.

Income dependent childcare benefit can be recdredi2 months/365 days if only one parent
claims the benefit. In case of division betweenghgners, the maximum duration of receipt is
14 months/426 days. For each parent a share oayd id reserved and cannot be transferred.
The receipt from mother to father or vice versa barchange for two times. During the first
change both partners can also receive for up we$$ at the same time.

For the income dependent model there is no suppiefoemultiple births.

For births from 1 March 2017 on: In case only oneepts fulfills the entitlement conditions for

the income dependent childcare benefit or the qiaginer earns only little, the parent with the
lesser income receive a special transfer of EURB&3laily. Furthermore, in case of a

distribution of the receiving period between thetpars at least in the relationship 60:40, a
partnership-bonus of EUR 500 per parent (in totdiREL,000) is granted.

e Treatment
The childcare benefit is exempted from social ineae contributions and tax.

For births from 1 March 2017 on both for child caezount and income dependent child care
benefit in addition family time /father month bon{iBamilienzeitbonus”) between 28 and 31
days (uninterrupted duration) within a time franfi®@bd days after birth can be granted. It cannot
be received together with childcare benefit atgame time. The amount of the bonus is later
subtracted from the father’s share of childcareipgc

Fathers can take this leave after the birth of tbieiid in case

- the employer agrees (no legal entitlement),
employment is interrupted (e.g., by taking up splideiave; not dismissal protection),
no other employment is carried out,
no benefit from unemployment insurance is received,
no continued remuneration is provided by the enmgipy
no sickness benefit or other benefits relatednedsls are received,
employment is continued at the same employer sulesggo family time.

In case of taking up family time the legal insurarends. There exists a partial insurance for
health and pension. The contributions are coveyetthéd Federal State and the Family Benefits
Fund The family time bonus amounts to EUR 22,6Qydand can only be received once per
birth.

There is entitlement to family time bonus in caseirdy the last 182 days before take-up a
continuous employment liable to health and pensisarance was carried out and during this
period no benefits related to unemployment insugamere received. There is no entitlement in
case of minor employment, education leave or lohgging illness. Exempted are interruptions
of in sum 14 days as well as interruptions due kease related to parternal leave-law (Vater-
Karenzgesetz).

1) Flat-rate-models (for births till 28 FebruarylZQ and child care account (for births from 1
March 2017 on)
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In case of a new pregnancy, childcare benefit veceiwho were employed before are entitled
to maternity benefit in the amount of € 784 per th((daily rate alternative 30+6 increased by
80%).

With the birth of a new child the receipt for theepedent child comes to an end. However, the
supplement for multiple births is still paid furthe

For one child the receipt of childcare benefit offbparents at the same time is not possible.
However, per child a change in the receipt betwbkermparents is possible twice.

During the receipt of maternity benefit the childc®enefit is suspended (except for the father
until the birth of the new child, if the mother eges maternity benefit).

2) Income dependent childcare benefit (2015-2018)

For the receivers of income dependent childcaresfitewith the birth of a new child the
maternity benefit is paid as income dependent carlel benefit increased by 25%.

EUROMOD Notes: To implement the universal child care benefit a hamof assumptions
were necessary (for reasons of simplicity or dukatk of information in the underlying data).
As the transition period is difficult to model wesaimed already the full implementation of the
childcare benefit account:

- We disregard all eligibility conditions apart framaving a small child and fulfilling the
income condition (exception: we put all familiestlwizero year old children on
receiving child care benefit. The approach canusgified by empirical data showing
that almost every mother with a child below 1 yefaage receives child care benefit).

The following table summarises the approach for libregest available option within the

childcare benefit account (28+7 months) taken fildeen of all respective age groups (below 3
years):

Table 10: Implementation of child care benefit account fondest available option (28+7

months)
Youngest Treatment
child aged
0 receipt of child care benefit for twelvaonths, if mother did not receive maternity ber

(“Wochengeld”) according to the 2016 SILC-data

receipt of child care benefit for temonths, if mother received maternity ben
(“Wochengeld”) according to the 2016 Slldata. If maternity benefit is lower than ct
care benefit, difference amount is received intét@ months. No means-test is carried out.

1 receipt of child care benefit for twelve monthsgd#rnings of mother are below eags
limit and not already receiving benefit for O yeéd child (otherwise no receipt).

2 receipt of child care benefit for four months, @reings of motheare below earnings lim
and not already receiving benefit for 0 year olddciotherwise no receipt)eceipt of
child care benefit for another sevaonths, eligible if father is below income limitcanot
already receiving benefit for a younger child
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For all other potential options within the childeabenefit account the modelling was done
accordingly. In the income-dependent model, whencttild is O years old, the mother receives
80% of her former net income. When the child issaryold and father’s earnings are below the
income limit, he receives 80% of his former nebime for another 2 months.

EUROMOD Notes:

From 2018 on, only the childcare benefit accournt #re income dependent childcare benefit
are modelled. As there is no empirical informat@wailable on the individual sharing of
receiving periods between the partners, we canodeithe partnership-bonus.

* Random assignment

For the huge number of variations in the chosemivaw period of the childcare benefit
account we generated random numbers to replicateerthpirical distribution of beneficiaries
(only limited information available). With thesembers we assigned families to the different
possibilities in a way that the given empiricaltdizution is met. The random approach was
taken because it is not possible to model the wecimaking within the different families.

As so far no up-to-date information on the chosmeiving period within the childcare benefit
account is available, within the total share ofepés with childcare benefit account we
distribute the length of the receiving period adiog to the adapted latest available distribution
of the different flat-rate models in 2017.

The distribution between childcare account andnmealependent model is randomly assigned
on the empirical distribution available for March13.

2.4.10 Childcare benefit allowance (,Beihilfe zum pauschan Kinderbetreuungsgeld*:
bcctu_s)

« Definitions

The childcare benefit allowance is a benefit fardgarents or families with low incomes. It
replaces the former childcare benefit supplememe. Genefit has not to be paid back later.

The relevant benefit unit is the individual.
e Eligibility conditions

The allowance can only be received jointly withlat-fate childcare benefit model/ with the
child care benefit account (there is no allowaraietly with the income dependent childcare
model).

Entitled are

- lone parents, who are unmarried, divorced or widhweave no common household
with the other parent and stay within the persamame limit;
- married parents or parents in cohabitation with llogomes.

¢ |ncome test

- Lone parents are not allowed to earn more thad@0g(from March 2017 on: 6,800) of
relevant incomes (monthly around gross € 405.98tijtés per calendar year]; 2016:
415.72; 2017: 425.7; 2018: 438.05) during the pcef the allowance. If the income
limit is exceeded by less than 15%, the benefih@erelevant calendar years is reduced
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by the amount which exceeds the income limit. & ithcome limit is exceeded by more
than 15%, the benefit in the relevant calendar fearto paid back completely.

- Married parents or parents in cohabitation: thesikéieg parent is not allowed to earn
more than € 6,400 (from March 2017 on: 6,800), 2feparent respective the partner
more than € 16,200 of relevant incomes in the caeryear. If the income limit is
exceeded by less than 15%, the benefit in the aatesalendar years is reduced by the
amount which exceeds the income limit. If the ineolimit is exceeded by more than
15% by a least one of the parents, the benefiiénrélevant calendar year has to paid
back completely.

The relevant total amount of the incomeates to the principles of the calculation of the
income limit for the childcare benefit (see above). Relevant is the total amount ofrtherme
according to the income tax law like

- employment income, self-employment income, propeitigome, incomes from
interests, pensions, sickness benefit, etc. +
- unemployment benefit, unemployment assistance

e Benefit amount

The allowance is paid for max. 12 months in block& months during the receipt of a flat-rate
childcare benefit/ receipt within childcare benefitcount. The allowance amounts to € 6.06
daily (or € 181 monthly).

e Treatment

The allowance is exempted from social insuranceritartions and tax.

2.4.11 Family Bonus — Vienna (,Wiener Familienzuschuss": lamt_s)

» Definitions
The Viennese Family Bonus supports families witbingpchildren and low incomes.

The relevant benefit unit is the family.

» Eligibility conditions

The child has to live in the same household with plarent(s). At least one parent has to be
Austrian citizen and at the time of the birth netlbave his principal residence in Vienna for
at least 1 year. Parents without Austrian citizgnsteed to have their principal residence in
Vienna for at least 3 years. EEA-citizens are egpliatith Austrian citizens.

For the child there must be entitlement to familgw@ance and it must be under three years old.

e Income test

For granting the family bonus the family income gem of all net incomes of all family
members in the household) is considered. The indomedepends on the number of family
members starting with a base-amount (= per capaanme) of € 508.71, which is weighted for
each family member accordingly. The relevant incdimét is calculated by multiplication of

the base amount with the sum of weight factors:

- 1.0 for the first adult (=€ 508.71)
- 0.8 for the 2 adult (=€ 406.97 [508.71*0.8])
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- 0.5 for each child according to family allowancdiniton (=€ 254.35)
- 1.35 for lone parents (=€ 686.76)

Considerediet incomes (gross minus SIC minus IT):

- netincomes of employees +

- net incomes of receivers of other incomes (self leympent income, income from
agriculture, capital, rent income, etc; yearly imebme without considering exceptional
costs, expenditure for investments, etc.) +

- unemployment benefit, unemployment assistanceagélpart time benefit, sickness
benefit, maternity benefit, childcare benefit, depment childcare benefit +

- net pensions +

- education related benefits +

- housing benefits +

- maintenance payments for children in the househohl, the other hand paid
maintenance payments for children outside the Hmlde have to be subtracted.

Special payments (314" are to be included aliquot.

Incomesnot considered:

- family allowance,
child tax credit,

care benefit,

foster parents' benefit

e Benefit amount

The family bonus is granted from thé& hirthday of the child to the™birthday (2 years).
Depending on family size and family income it amisuto min. € 50.87 and max. € 152.61 per
month (12 times a year):

Table 11: Family bonus 2015-2018
Per capita income, monthly  Family Bonus per child and month

€ 508.71 €50.87
€ 457.8¢ €61.05
€ 443.3( €71.22
€ 428.71 €81.39
€414.2¢ €91.57
€ 399.7( €101.74
€ 385.1% €111.92
€ 370.6: €122.09
€ 356.1( €132.26
€ 341.5¢ €142.44
€ 334.3( €152.61

e Treatment
The Family Bonus is exempted from social insurazargributions and tax.

EUROMOD Notes: We model family bonus rules in Vienna, which (is liogic) is similar to
the rules of the other federal states.
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2.4.12 Minimum Income Benefit (,Bedarfsorientierte Mindestsicherung Wien“: bsa_s)

e Definitions

The minimum income benefit was introduced in alilém@l States between September 2010 and
April 2011 and replaced the monetary social agsistacheme. Still it represents tHé afety

net of social security. Although standard rates me@ns tests have been harmonized to a great
extent, some Federal State specific differencesiqfféé States can increase countrywide
minimum standards, etc.) still exist. We refertte tegulations in Vienna.

The benefit unit is the family.

» Eligibility conditions

The principles of subsidiarity and individuality@p. Certain person groups are not enforced to
work, in Vienna e.g., persons not capable to wpstsons who have passed the legal pension
age (60/65), person with care responsibilitiescluitdren below 3 years of age if no adequate
childcare is available, persons who care for netatiwith a care degree of 3 or more; under
certain conditions persons in education.

Entitled are persons which are authorized for ampeent residence in Austria. These are:

- Austrian citizens,

- persons entitled to be granted asylum and subgithutzberechtigte”,

- EU-/EWR-citizens and their relatives,

- persons with the title ,permanent residence-EG;permanent residence-relatives®,
- persons with settlement certificate or with an miitled settlement authorization.

¢ Income test

Before being granted social assistance, own incomes assets as well as payments by third
persons have to be considered. Basicalych and every net incomégross minus SIC minus
IT) reduces the assistance. The following incodwst have to be&onsidered

- voluntary social allowances,

- payments from "8 persons without legal obligation, in case theeswit emergency
cannot be overcome with those payments,

- family allowance and child tax credit,

- care benefit and comparable benefits,

- therapeutic pocket-money,

- exemption amount for own employment, in case peveas unemployed for at least 1
year: taken into account for an existing employmenttract during a period of 18
months. It amounts to € 60 per month in case abrmes below gross 405.98 (2016:
415.72; 2017 425.70; 2018: 438.05) and € 140 pertimimr higher incomes.

From assets, an amount of € 4,139.11 (2016: 4,98217: 4,222.30; 2018: 4,315.20) can be
disregarded.

Generally, third persons are obliged to reimbufdég receiver of the minimum income benefit
had corresponding entitlements toward third persorthe same period (persons, who would
have been obliged for maintenance payments). Cafgnts for their minor children have to

pay.
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e Benefit amount

The social assistance benefit is equal to therdifiee between a standard rate and the income of
the unit. The standard rates are as follows:

Table 12: Standard rates per month 2015-2018

2015 2016 2017 2018

1. Minimum standards (for persons <60/65 and capablto work amounts paid 12 times a year; for
persons >59/64 or not capable to work 14 times a9

a) Singles and lone parents 827.8z 837.7¢ 844.4¢ 863.04
b) Person in non-single households for whom no lfami 620.87 628.32 633.3t 647.28
allowance is received (adults)

c¢) Full age children with entitlement to family@alance 413.91 418.8¢8 422.2: 431.52

d) Minor children in non-single households (for wiéamily 223.51 226.2C 228.0C 233.02
allowance is received)
2. Basic amounts for covering housing need includdd the standard rates above

a) Singles and lone parents: <60/65 and capabhietio 206.9€¢ 209.44 211.1z 215.76
b) Singles and lone parents: >59/64 or not capablerk 111.7¢ 113.1C 114.0C 116.50
¢) Person in non-single households for whom no lfami 155.2z 157.0¢ 158.34 161.82
allowance is received (adults); do not fall undeode)

d) Full age children with entitlement to family@hance 103.4¢ 104.7z 105.5€ 107.88
e) Person in non-single households for whom nolfami 83.82 84.82 8550 87.38

allowance is received (adults); >59/64 or not cépabwork,

in hh with persons who do not fulfil these condito

f) Person in non-single households for whom no fami 55.88 56.55 57.00 58.25
allowance is received (adults); >59/64 or not cépabwork,

in hh with at least another person who fulfils gnesnditions

g) Person in non-single households for whom famlilgwance 0.00 0.00 0.00 0.00
is received (children)

Table 13: Housing allowances per month (upper limits) in @ 2-2018

2015 2016 2017 2018

Upper limits include the respective basic amountsf covering housing need above and are paid 12
times a year

a) 1-2 persons 309.3¢ 313.1C 315.6C 322.54
b) 3-4 persons 324.3¢ 328.27 330.9C 338.18
c) 5-6 persons 343.65 347.717 350.5% 358.26
d) 7+ persons 361.8¢ 366.1¢ 369.12 377.24

EUROMOD Notes: Exempted earnings for long-term unerployed cannot be taken into
account due to lack of information on previous workng status. Minimum income benefit
rules are partly different in all federal statd® {formal!) differences in the systems are mainly
in the amount of housing allowances. We model ¢méysystem of Vienna, where the majority
of receivers is located. Another point that hasbéomentioned is that local authorities can
exercise significant degrees of discretion in deieing eligibility and amounts of social
assistance. In the model we do not attempt toitetkeaccount these 'discretionary' dimensions.
Due to unclear entitlement conditions, social cgn&ind other factors many potential receivers
do not take up social assistance (Fuchs 2009).
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2.4.13 Single payment for pensioners (Einmalzahlung Pengigsten: ptu_s)

o Definitions

The single payment for pensioner represents aafisnary one-time payment.

e Entitlement conditions

Eligible are all pensioners (incl. survivor pengim) and civil servant pensioners with regular

residency in Austria.

e Income test

There is no income test

e Benefit amount

The payment amounts to EUR 100,- per year per pens®017

e Treatment

The payment is exempted from SIC and tax. It isl pathout any deductions.

2.5 Social contributions

2.5.1 Employee social contributions

Table 14: Employee saocial contribution rates 2015-2018

2015 2016 2017 2018
1. Blue collar employees (from 2016 on: blue collaand white collar employees)
lower contr. limit 405.98 € 415.72 425.70 438.05
upper contr. limit 4,650 € 4,860 4,980 5,130
Health insurance 3.95% 3.87% 3.87% 3.87%
Pension insurance 10.25% 10.25% 10.25% 10.25%
Unemployment ins. 3.00% 3.00% 3.00% 3.00%
Housing benefit* 0.50% 0.50% 0.50% 0.50%
Union contributions* 0.50% 0.50% 0.50% 0.50%
2. White collar employees
lower contr. limit 405.98 €
upper contr. limit 4,650 €
Health insurance 3.82%
Pension insurance 10.25%
Unemployment ins. 3.00%
Housing benefit* 0.50%
Union contributions* 0.50%
3. Agricultural workers
lower contr. limit 405.98 € 415.72 € 425.70 € 438.05 €
upper contr. limit 4,650 € 4,860 € 4,980 € 5,130 €
Health insurance 3.87% 3.87% 3.87% 3.87%
Pension insurance 10.25% 10.25% 10.25% 10.25%
Unemployment ins. 3.00% 3.00% 3.00% 3.00%
Union contributions* 0.75% 0.75% 0.75% 0.75%

4. Freelancer (“Freie Dienstnehmer/Innen”)
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lower contr. Limit 405.98 € 415.72 € 425.70 € 438.05 €
upper contr. Limit 4,650 € 4,860 € 4,980 € 5,130 €
Health insurance 3.87% 3.87% 3.87% 3.87%
Pension insurance 10.25% 10.25% 10.25% 10.25%
Unemployment ins. 3.00% 3.00% 3.00% 3.00%
Union contributions* 0.50% 0.50% 0.50% 0.50%
5. Civil Servants

lower contr. Limit 405.98 € 415.72 € 425.70 € 438.05 €
upper contr. Limit 4,650 € 4,860 € 4,980 € 5,130 €
Health insurance 4.1% 4.1% 4.1% 4.1%
Pension insurance** See text See text See text texee
Housing benefit* 0.5% 0.5% 0.5% 0.5%
6. Pensioners

Health ins.*** 5.1% 5.1% 5.1% 5.1%

(farmer: 5.6%) (farmer: 5.6%) (farmer: 5.6%) (farmer: 5.6%)
7. Pensioners Civil Servants

lower contr. Limit 395.31 € 405.98 € 415.72 425.70
upper contr. Limit 4,530 € 4,650 € 4,860 4,980
Health insurance 4.90% 4.90% 4.90% 4.90%
Pension insurance**** 3.29% 3.20% 3.10% 3.00%

Note: Lower and upper contribution limits are mdnthalues and refer to 1/14 of the annual amotint.
not due for special payments (134"). ** (in most cases) lower and upper contributiionit
not relevant: see text. For special regulations (ewits, income limits, rates) see text below.
*** no information whether former farmer; thus, 3ot modelled*** 2015-2018: mixed rate
weighted for no. of different types of civil serégensioners.

Employees' contributions to health insurance [tsske

(1) (Active) civil servants pay a rate of 4.1% bétcontribution base (gross salary). For lower
and upper income thresholds see the table above.

(2) Non-public sector blue-collar workers pay aibaate of 3.95% (2016-2018: 3.87%) of the
gross wage. White-collar workers pay 3.82% (201682@B.87%). Agricultural workers and
free lancers pay 3.87%. For lower and upper incttimesholds see the table above.

For apprenticeships a reduced health insuranceofate67% has to be paid (we assume that
employees aged 15, 16 and 17 are apprentices; lkeowe\EU-SILC for persons aged 15 no
personal income is available). For apprenticedaiver contribution limit is not valid.

Pensioners' contributions to health insurance §tsse

(1) Civil servant pensioners pay a rate of 4.90%hefcontribution base (gross pension). For the
lower and upper income thresholds see the tableeabo

(2) The health-insurance contribution for non-cisdrvant pensioners is 5.1% of the gross
pension (regular and special payments), without lzase-limits and upper limits. For former

farmer the rate is higher by 0.5pp but for pensistikere is no information on the respective
group-affiliation in the data.

Employee contributions to pension insurance [tsgkee

(1) According to the birth year, for yearly gross sasrbelow 14 times the upper
contribution limit (see table above) civil servapesy between 10.25% (born 1984 and
later) and 12.55% (born 1954 and earlier), for iyegross salaries above 14 times the
upper contribution limit (see table above) they patween 0.00% (born 1984 and later)
and 12.55% (born 1954 and earlier) as pensioniboititin.
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Table 15: Pension contributions civil servants by birthye15-2018

Birth year Rate below ceiling of 14 times monthly Rate above ceiling of 14 times
upper contr. limit monthly upper contr. limit
1984 and later 10.25 % 0.00 %
1983 10.32 % 0.98 %
1982 10.34 % 1.23 %
1981 10.36 % 1.47 %
1980 10.37 % 1.72 %
1979 10.39 % 1.96 %
1978 10.41 % 221 %
1977 10.43 % 2.46 %
1976 10.45 % 2.70 %
1975 10.68 % 5.90 %
1974 10.69 % 6.12 %
1973 10.71 % 6.35 %
1972 10.73 % 6.57 %
1971 10.74 % 6.79 %
1970 10.76 % 7.01 %
1969 10.77 % 7.23%
1968 10.79 % 7.45 %
1967 10.81 % 7.67 %
1966 10.82 % 7.89 %
1965 10.84 % 8.11 %
1964 10.85 % 8.33 %
1963 10.87 % 8.56 %
1962 10.89 % 8.78 %
1961 10.90 % 9.00 %
1960 10.92 % 9.22 %
1959 12.21 % 10.72 %
1958 12.26 % 10.79 %
1957 12.31 % 11.22 %
1956 12.35 % 11.47 %
1955 12.40 % 11.73 %
1954 and earlier 12.55 % 12.55 %

(2) The contribution of employees in the privatetseis 10.25% of the gross wage (regardless
of the occupation; incl. free lancers). From 2047 la case of deferment of an old-age pension
(for women assuming the age-break 60-62 yearsmiem assuming the age-break 65 to 67
years), the contribution rate is reduced by 50%.|6wer and upper contribution limits see the

table above.

Pensioner’s pension contributions [tscee_s]

Only civil servant pensioners also pay a pensiamtrimution: in 2015-2018 we modelled an
average contribution rate based on the year aferséint and group (regular civil servants or
Austrian Federal Railways), without any base-linaitsl upper limits.

Employee contributions to unemployment insuranseci_s]

Employees (non-civil-servants) pay a contributiér8% on gross wages. For lower and upper
contribution rates see the table above. If the ggmeage per month is below € 1,571 (2016:
1,609; 2017: 1,648; 2018: 1,696) but above € 1(2966: 1,430; 2017: 1,464; 2018: 1,506) the
contribution rate amounts to 2%, between € 1,280621,311; 2017: 1,342; 2018: 1,381) and

40



EUROMOD Country Report — AUSTRIA

€ 1,396 (2016: 1,430; 2017: 1,464; 2018: 1,506)%0and below € 1,280 (2016: 1,311; 2017:
1,342; 2018: 1,381) it is zero (excl. special paytse=yearly income/14).

No contributions at all are due for elderly malepéwgees (2015-2016: 62+; 2017+2018: 63+)
and elderly female employees (2015-2018: 60+).

For apprenticeships a reduced unemployment inseraate of 1.20% has to be paid. If the
gross wage per month in 2018 is below € 1,506 bava € 1,381 per month the contribution
rate amounts to 1%, below € 1,381 it is zero (veuia® that employees aged 15, 16 and 17 are
apprentices in their first two years, however in-8ILC for persons aged 15 no personal
income is available). For apprentices the loweltrdmution limit is not valid.

Employees’ contributions to housing benefit (Wohuafirderungsbeitrag’, [tscee_s])

In order to improve the position of (lower inconmople on the housing market, federal states
have a special housing benefit, to which every egyg® (incl. civil servants, excl. free lancers
and agricultural workers) — contributes with 0.5%his gross wage. For lower and upper
contributions limits see the table above. On spexigments (18 14" salary) no contribution

is due. No contributions are due for apprentices.

Employees' Compulsory Union (or “chamber”) Conttibos (,Kammerumlage”, [tscee_s])

In Austria non-agricultural sector employees cdmiie to employee’s chamber’s budget on a
compulsory base. Civil servants do not pay charobetributions at all. Non-agricultural sector
employees pay 0.5% (agricultural workers: 0.75%]}hefir gross wages. For lower and upper
contribution limits see the table above. Specighpents (13, 14" salary) are exempted from
contribution payments. No contributions are duesjgprentices.

2.5.2 Employer social contributions

Table 16: Employer social contribution rates 2015-2018

2015 2016 2017 2018
1. Blue collar employees (from 2016 on: blue collaand white collar employees)
lower contr. Limit 406.00 € 41572 € 42570 € 43860
upper contr. Limit 4,650.00 € 4,860.00 € 4,980.00 € 5,130.00 €
Health insurance 3.70% 3.78% 3.78% 3.78%
Accident insurance 1.30% 1.30% 1.30% 1.30%
Pension insurance 12.55% 12.55% 12.55% 12.55%
Unemployment ins. 3.00% 3.00% 3.00% 3.00%
Insolvency Fund 0.45% 0.35% 0.35% 0.35%
Housing benefit* 0.50% 0.50% 0.50% 0.50%
Family Fund 4.50% 4.50% 4.10% 3.90%
2. White collar employees
lower contr. Limit 406.00 €
upper contr. Limit 4,650.00 €
Health insurance 3.83%
Accident insurance 1.30%
Pension insurance 12.55%
Unemployment ins. 3.00%

2 |n part there is also the pre-condition that thisrentittement to an old-age pension (except dorri
pension). For men we assume that this does notenapgfore 63 years, for women we assume that this
does not happen before 60 years but that with @& sythe conditions for an old age pension are
fulfilled.
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Insolvency Fund 0.45%

Housing benefit* 0.50%

Family Fund 4.50%

3. Agricultural workers

lower contr. limit 406.00 € 415.72 € 425.70 € 4380
upper contr. limit 4,650.00 € 4,860.00 € 4,980.00 € 5,130.00 €
Health insurance 3.78% 3.78% 3.78% 3.78%
Accident insurance 1.30% 1.30% 1.30% 1.30%
Pension insurance 12.55% 12.55% 12.55% 12.55%
Unemployment ins. 3.00% 3.00% 3.00% 3.00%
Insolvency Fund 0.45% 0.35% 0.35% 0.35%
Family Fund 4.50% 4.50% 4.10% 3.90%
4. Free lancers (“Freie Dienstnehmer/Innen”)

lower contr. limit 406.00 € 415.72 € 425,70 € 43860
upper contr. limit 4,650.00 € 4,860.00 € 4,980.00 € 5,130.00 €
Health insurance 3.78% 3.78% 3.78% 3.78%
Accident insurance 1.30% 1.30% 1.30% 1.30%
Pension insurance 12.55% 12.55% 12.55% 12.55%
Unemployment ins. 3.00% 3.00% 3.00% 3.00%
Insolvency Fund 0.45% 0.35% 0.35% 0.35%
Family Fund 4.50% 4.50% 4.10% 3.90%
5. Civil Servants

lower contr. limit 406.00 € 415.72 € 425.70 € 4380
upper contr. limit 4,650.00 € 4,860.00 € 4,980.00 € 5,130.00 €
Health insurance 3.22% 3.205% 3.535% 3.535%
Accident insurance** 0.47% 0.47% 0.47% 0.47%
Housing benefit* 0.5% 0.5% 0.5% 0.5%

Note: Lower and upper contribution limits are maytalues and refer to 1/14 of the annual amouat. F
special regulations (age limits, income limits) &t below. * not due for special payments'{184™.
** |ower and upper contribution limit not relevant.

Employer contributions to accident insurance [tsskr

(1) The employer of civil servants pays 0.47% @ tlioss salary without any lower and upper
contribution limit.

(2) Employers of non-civil servants pay 1.4% (fr&rid.2014 on 1.3%) of the employees’ gross
wages. For lower and upper contribution limits eetable above. No contributions are due for
elderly employees (60+) and apprentices (15-17syear

Contributions have also need to be paid for perggiis“minor wages”

Employer contributions to health insurance [tscpr_s

(1) Employers of civil servants pay a basic rat&.@2% (2016: 3.205%; 2017+2018: 3.535%)
on the gross salaries/gross pensions. The contrbbiise includes the regular payments and
special payments, as well. For the lower and upmeme thresholds see the table above.

(2) Employers of non-civil servant blue-collar werk pay a basic rate of 3.7% (2016-2018:
3.78%) of the gross wage. The employers of whitkxcavorkers contribute to the health-
insurance budget with 3.83% (2016-2018: 3.78%) hef gross salaries, the employers of
agricultural workers with 3.78%. For the lower anpper thresholds see the table above.
However, if the contribution base is below the lowentribution limit but the sum of minor
wages paid by the employer exceeds 1.5 times therlacontribution limit, employers
contribute to the health insurance budget with & &5 the base.
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For apprenticeships a reduced health insuranceofate68% has to be paid (we assume that
employees aged 15, 16 and 17 are apprentices; eovwe\EU-SILC for persons aged 15 no
personal income is available). For apprenticedaiver contribution limit is not valid.

EUROMOD Notes: We assume that it is always the case that for eagbloyer the sum of
“minor wages” of all employees exceeds 1.5 timesldwer contribution limit and thus, health
insurance contributions of 3.85% are modelled &mheemployee with “minor employment”.

Employer contributions to pension insurance [tsger

Employers of non-civil-servants pay a pension cébotron of 12.55% of the gross wage,
irrespective of the occupation (blue-collar, whitdlar, free lancers)). From 2017 on: In case
of deferment of an old-age pension (for women agsgirthe age-break 60-62 years; for men
assuming the age-break 65 to 67 years), the catitibrate is reduced by 50%. For the lower
and upper income thresholds see the table above.

However, if the contribution base is below the lowentribution limit but the sum of minor
wages paid by the employer exceeds 1.5 times therlacontribution limit, employers
contribute to the pension insurance budget witb3%. of the base, too.

EUROMOD Notes: We assume that it is always the case that for eagbloyer the sum of

“minor wages” of all employees exceeds 1.5 timeldlweer contribution limit and thus, pension
insurance contributions of 12.55% are modelledefoch employee with “minor employment”.
Employers of employees with minor wages pay 1.3%idant insurance, 3.85% health
insurance and 12.55% pension insurance (in totdP4p

Employer contributions to unemployment insuransedt_s]

Employers pay the contributions to unemploymentunasce exactly according to the same
algorithm as employees (incl the exemption for ejde The only difference is that the
contribution rate is not reduced in case of low Eyiment income.

Employers’ contributions to housing benefit (,Wolanifirderungsbeitrag”, [tscer_s])

Employers pay the same amount of contribution, i&ing to the same algorithm, as employees
do. Special payments (13 14" salary) are exempted from contribution payments. N
contributions are due for apprentices.

Employers' Contribution to Family Benefits Fund itB®y zum Familienlastenausgleichsfonds”,

[tscer_s])

The contribution is paid by all employers (except Employers of free lancers and civil
servants) on the sum of all gross wages paid irbtiseness. If this sum is lower than € 1,460
per month then it is reduced by € 1,095. The cbuation is 4.5% (2017: 4.1%; 2018: 3.9%) of
the gross wages without upper limit. No contribnsidvave to be paid for employees aged 60+.

EUROMOD Notes: Due to lack of information on the potential sumgobss wages below €
1,460 within a company, this regulation is not tak&o account.

Employers' Contribution to Insolvency Fund ("Zusahl Insolvenzentgeltsicherungsgesetz
(IESG)", [tscer_s])

3 “Employers” of civil servants don’t pay pension cimitions for them.
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Contributions to the fund are made by the emplgoyst® pay 0.45% (2016-2018: 0.35%) of
the total gross payroll with regard to the conttifwu base (for all those employees for whom
they are liable to pay unemployment insurance dmutions disregarding the age limit for
unemployment contributions). The contribution blsats are the same, as in the case of other
contributions. No contributions have to be paid dvil servants, for apprentices (age 15-17),
for elderly male employees (2015-2016: 62+; 20128®3+), as well as for elderly female
employees (2015-2018: 60%).

Severance pay fund (,Mitarbeitervorsorgekasse*)

EUROMOD Notes: Not modelled as it is not known which employees are in the ahdl
which employees are in the new severance pay system

2.5.3 Self-employed social contributions

Table 17: Self-employed social contribution rates 2015-2018

2015 2016 2017 2018
1. Self employed and professionals (GSVG, FSVG)
minimum contribution limit 537.78 € 415.72 € 42580 438.05 €
upper contribution limit 5,425.00 € 5,670.00 € DA € 5,985.00 €
Health insurance 7.65% 7.65% 7.65% 7.65%
Accident insurance* 8.90 €/m 9.11 €/m 9.33 €/m 9.60 €/m

la. Self employed (GSVG)

minimum contribution limit 537.78 € 415.72/ 723.5225.70/ 723.52 438.05/ 654.25
€

€ €
upper contribution limit 5,425.00 € 5,670.00 € DA € 5,985.00 €
Pension insurance 18.50% 18.50% 18.5% 18.5%
Provision fund 1.53% 1.53% 1.53% 1.53%
1b. Professionals (FSVG)
minimum contribution limit for 706.56€ 723.52 € 723.52 € 654.25 €
pension insurance
upper contribution limit for pension 5,425.00 € 5,670 € 5,810 € 5,985 €
insurance
Pension insurance 20.00% 20.00% 20.00% 20.00%
2. Farmers (BSVG)
minimum contribution limit 749.17 € 767.15 € 78566 808.34 €
minimum contribution limit for 405.98 € 415.72 € 425.70 € 438.05 €
pension insurance
upper contribution limit 5,425.00 € 5,670.00 € DA € 5,985.00 €
Health insurance 7.65% 7.65% 7.65% 7.65%
Accident insurance 1.90% 1.90% 1.90% 1.90%
Pension insurance 17.00 17.00% 17.00% 17.00%

Note: Lower and upper contribution limits are maytalues and refer to 1/12 of the annual amouat. F
special regulations (age limits, income limits) ted below. * lower and upper contribution limibtn
relevant.

Self-employed contribution to accident insuransedé_s]

* In part there is also the pre-condition that thisrentitlement to an old-age pension. For men we
assume that this does not happen before 62 yearsydmen we assume that this does not happen
before 60 years.

® 654.25 € for members of the Austrian Economic ChemmBs there is no information in SILC we
assume that those exclusively with self-employnimgcitme are members.
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(1) Farmers pay a rate of 1.9% of the contribubase (gross self-employment income). For the
minimum income threshold and the upper limit of teatribution base see the table above.

(2) Other self-employed pay a fixed amount per rindat the accident insurance.

Self-employed contributions to health insurancesis s]

(1) Farmers pay 7.65% on gross earnings. For tmémmuaim contribution limit and the upper
contribution limit see the table above.

(2) Non-farmer self-employed face a basic contidyutate of 7.65% of gross self employment
income. For the upper base limit and the minimumtrdioution limits see the table above. 100%
of total self employment contributions have also e paid if other health-insurance
contributions (ASVG = white or blue collar workers, B-KUVG = civil servants) have been

paid.

Self-employed contributions to provision fund [tsos S|

Self-employed (only GSVG) pay 1.53% on gross egsifror the minimum contribution limit
and the upper contribution limit see the table a&ov

Self-Employed contributions to pension insuransedé_s]

(1) Farmers (“Betriebsfuihrer/Innen”) pay pensiosurance contribution of 17.0%. For the
minimum income limit and upper contribution lim@esthe table above.

(2) Professionals (lawyers, doctors, etc.; “Fraifler/Innen”) have a different contribution rate
(20%) and the limits for the contribution base @s® different (see the table above).

(3) For self-employed according to GSVG the contiiin rate is 18.5%. For the minimum
income limit and upper contribution limit see thle above.

From 2017 on: In case of deferment of an old-agesip@ (for women assuming the age-break
60-62 years; for men assuming the age-break 63 teeérs), the contribution rate is reduced by
50%.

EUROMOD Notes: We don’t have information on the chamber-membersfuifferent
threshold), so in 2014+2015 we assume that nob®dymember of the chamber. In 2016 the
minimum contribution limit for non-members was desed. As the difference between the two
minimum contribution limits is now significant, wessume that those with exclusively self-
employment income are members of the chamber.

2.5.4 Co-insurance in the health insurance (employees,|semployed)

For certain adult co-insured relatives (spousesisékeeping relatives, parents, etc.) the co-
insurance is subject to contributions. The insyreon has to pay an additional contribution of
3.4 % of his gross earnings (pension).

Exempted from the additional contributions are sgsuwvho care for the upbringing of children
in the common household or have done this in th&t & at least 4 years, for relatives
receiving care benefit at least in degree 3 andrétatives who care for the insured person
entitled to care benefit of at least degree 3.

Children (incl. step children, grandchildren in €dkey live in the common household (or are
temporarily out of the household due to occupatiedacation or health care) with the insured
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person are basically co-insured without additiar@itributions below 18 years of age. In case
of full-time education children and grand-childram® also co-insured for free below 27 years of
age when their studies are successful. This is #isocase for max. 24 months during

unemployment spells after reaching 18 years of regpective after completing a school or
occupational education. The co-insurance is foe fsthout age-limit in case the child is not

capable to work and the underlying health probleas bccurred below 18 years of age or
during school or occupational education.

EUROMOD Notes: As we don't have exact information on the critefta whom the co-
insurance contribution has to be paid (e.g., womvbn have never raised a child) wen't
model the co-insurance payments.

2.5.5 Credited insurance contributions

Contributions to health insurance for pensionesselt_s]

For “employers” of non-civil servant pensioners, ithe pension insurance authorities, the law
specifies different health-insurance contributiolbe pension insurance institution for blue-
collar and white-collar workers (ASVG) pay a cobntriion of 4.08% (2016-2018: 3.98%) of the
contribution base. Other insurance institutionsehtavpay different rates.

EUROMOD Notes: The health contributions by pension insurance aitibg are not modelled
as they represent only a shift of contributionsnfreghe pension insurance to the health
insurance.

2.6 Personal income tax

2.6.1 Tax unit

Personal income tax system in Austria is an indialdsystem. Generally, the tax unit is an
individual who has received income. However, thidddax allowance (“Kinderfreibetrag”) can
be divided equally into two parts between parents.

2.6.2 Exemptions

With the exception of public pensions (paid by fhension insurance), pensions of civil
servants, private pensions and sickness bendfibeakfits are exempted from income tax in
Austria. However, for benefits from the unemploymarsurance the progression adjustment
has to be taken into account (see below).

2.6.3 Tax allowances

(Sacial insurance) contributions [tscee_s, tscdascse_s])

When calculating income tax, the first deductioediss the deduction for social insurance
contributions. All (social insurance) contributioosemployees, self-employed and pensioners
listed above are tax deductible.

Cost of earnings deduction ("Werbungskostenab4tigtace s])
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The amount of deduction from employment income ggrovages minus social insurance
contributions) is € 132 annually. The cost of eaggei deduction reduces the taxable income.
Every employee is eligible (not: self employed).

Exceptional costs deduction (,Sonderausgabenpalg@Scfimtaee_s])

Also in case of no exceptional deduction, autoradljica lump sum of € 60 per year is
subtracted from the incomes. Every person liabld¢atois eligible. The deduction will be
abolished after 2020.

Self assessment income tax-free allowance ("Fmaifet fuer zu veranlagende
Einkommensarten", tintatb_s)

An employee whose employment income is liable tgevax (part of income tax) is allowed to
have other taxable incomes up to € 730 per caleyelar exempted from tax. Other taxable
incomes are for example:

- Incomes from agriculture and forestry,

- self employment income,

- incomes from service contracts (,Werkvertrage"),
- incomes from renting and leasing.

In case these other incomes exceed € 730 per lyedax exempted amount is reduced by the
amount the other incomes exceed € 730. Thus, emafasther incomes of € 1,460 € or more, no
tax-free allowance is subtracted anymore and timesenes are completely liable to tax.

Tax allowance for profits (self employed) ("Gewirgibetrag", tintase_s)

In 2010 for self-employed a tax allowance for profvas introduced. Also free lancers who do
not receive special payments are eligible. It reduhe tax assessment base (taxable income).
For profits up to € 30,000 it amounts to 13% (maxim€ 3,900). If the profit is higher than €
30,000 it is calculated from this limit. In case ligher profits also a tax allowance for
investments is available. As we do not have infdionaon potential investments in the data, the
tax allowance for investments is not modelled.

Child tax allowance (“*Kinderfreibetrag” [tintach)s]

The child tax allowance considers the reduced enonoapacity of persons liable to tax with
maintenance obligations towards children. It redube taxable income.

It is granted for children for whom there is emtitlent to the child tax credit or maintenance tax
credit for more than 6 months in the calendar year.

If only one person liable to tax claims the chéd &llowance, it amounts to € 220 (2016-2018:
440) per child and year. In case both partnersncthe child tax allowance for the same child, it
amounts to € 132 (2016-2018: 300) per child anitnitey person per year.

The child tax allowance can only be claimed viadhaual tax declaration.

EUROMOD notes: Special expenses ("Sonderausgaben”), Exceptionats cdeductions
("AuRergewohnliche Belastungen™) are not considénethe model as relevant information is
lacking in the data.
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2.6.4 Tax base
The income tax law lists seven income types, whiehtaxable:

1) Incomes from agriculture and forestry

2) Incomes from self-employed work

3) Incomes from business enterprises

4) Incomes from non-self employed work, which alsdides:

0 Pensions both of non- and civil servants (exempbedn tax are all
benefits/rents by the accident insurance as welllawances based on the laws
for war/civil/crime victims, military provision, \@ination damage),

0 Child bonuses for pensioners and civil servant ijpeiess,

o Payments from pension funds (payments and penswghnish are based on
contributions by the employer, are fully taxablé;payments and pensions,
which are based on contributions by the employaedy @5% are taxed.
Pensions from a premium-favored pension provispyemium-favored future
provision and of the new severance pay systemxamged from tax).

o0 Sickness benefits

5) Incomes from capital assets
6) Incomes from rent and leasing
7) Otherincome

The yearly tax base is calculated as follows:

Yearly tax base =

+ Yearly Gross income (excl. special payments ,1B4kh)

- (social insurance) contributions (employees,sperers, self-employed; excl. specjal
payments)

- lump sum cost of earnings deduction (,Werbungskapauschale®) (employees)

- lump sum exceptional cost deduction (,Sonderabsgpauschale®) (all persons liab
to tax)

- self assessment income tax-free allowance @Eteg fur zu veranlagende
Einkommensarten") (employees)

- Tax allowance for profits (self employed) ("Gewireibetrag")

- child tax allowance (“Kinderfreibetrag”) (all mmns liable to tax)

e

2.6.5 Tax schedule

Common Tax Schedule for regular earnings

6 Unemployment benefit, unemployment assistance, ipensdvancement, transitory payment
(,Ubergangsgeld®) and family supplement in the uptoyment assistance are in fact exempted from
tax. However, it has to be considered in the fraorkwof the progression adjustment
g“Progressionsvorbehalt”; see below).

For incomes from rent and leasing it has to be chéthat the definition of taxable incomes in the
income tax law is different from the definition tbfe related item in the EU-SILC data. The itemhia t
EU-SILC data includes also incomes from rent arditey that were withdrawn by the self-employed
person and consequently not taxed. Also writingpo#ictices lead to differences in the two defimiso
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Table 18: Income brackets and tax rates income-tax 2013-2015

Income brackets (taxable €/year) Tax rates
<11,000 0%
11,000-25,000 36.5%
25,000-60,000 43.21%
>60,000 50%

Table 19: Income brackets and tax rates income-tax 2016-2018

Income brackets (taxable €/year) Tax rates
<11,000 0%
11,000-18,000 25%
18,000-31,000 35%
31,000-60,000 42%
60,000-90,000 48%
90,000-1,000,000 50%
>1,000,000 55%

2.6.6 Tax credits

The tax credits have to be applied in the ordeedidelow (exemption: child/maintenance tax
credit, which application is flexible due to its mmcome dependent nature). To better
understand the possibilities of negative tax, tieWing sequence should be considered:

1) Single earners’ and lone parent tax credit: if ¢omas fulfilled always paid also as
negative tax;

2) 2014+2015: Commuters’ and wage earner/ pensiortass’credit are insofar not
deductible as they exceed the income tax that epph regular taxable non-self
employed earnings according to the tax schedul&$-2018: Commuters’/ pensioners’
tax credit are fully deductible

3) 2014+2015: Negative tax within wage earner tax itresd applied if there is no
(positive) income tax after tax credits: 10% (2026%) of yearly employee’s social
insurance contributions, contributions to housingndfit and compulsory Union
Contributions, but at most 110 € (2015: 220) parye 2015 also negative tax within
pensioners’ tax credit is applied if there is nogjfive) income tax after tax credits:
20% of yearly pensioners’ social insurance contiimg but at most 55 € per year.
2016-2018: Negative tax within commuters’ tax crésliapplied if income tax after tax
credits is below 0: 50% of yearly employee’s sociakurance contributions,
contributions to housing benefit and compulsorydgnContributions, but at most € 400
per year. However, the negative tax is limited witle income tax below 0 after
applying the tax credits; negative tax within pensirs’ tax credit is applied if income
tax after tax credits is below 0: 50% of yearly geners’ social insurance
contributions, but at most 110 € per year. Howethez,negative tax is limited with the
income tax below 0 after applying the tax credits.

4) (child tax credit: always paid as negative tax withany additional conditions apart
from having a child; paid together with family allance like a cash benefit)

Single earner tax credit ("Alleinverdienerabsetrdogt, [tintcsw_s])
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e Definitions

The single earners’ tax credit takes into accommtréduced economic capacity of persons liable
to tax and with maintenance obligations toward<(th@rriage)-partner and towards children.

» Eligibility conditions

Single earners are persons liable to tax who areiedeor cohabited for more than 6 months in
the calendar year and who are not permanently atghrThe income of the spouse must not
exceed a certain yearly income limit. As additiopad-condition for at least one child the child

tax credit must be granted for at least 7 monthikéncalendar year.

e Income test

The income of the spouse is considered. The indonieof the spouse amounts to € 6,000 per
year.

(Self) Employment incomes are:

- gross incomes liable to tax —

(social insurance) contributions —

- lump sum cost of earnings deduction (employeeH2-1

tax exempted other incomes (e.g. 13th, 14th upadRkreigrenze” of € 2,100).

Incomes of running an enterprise are operatingm@®® minus operating expenditures.
To be considered are also:

- maternity benefit,

- severance pay or pension compensations,

- incomes from capital assets (e.g., interest, dndderom company shares), even when
they were already taxed.

Most of the tax exempted incomes aa¢ considered, e.g.,

- family allowance, childcare benefit,
- unemployment benefit and unemployment assistance,
- maintenance payments, etc.

In case of multiple incomes the total amount ofralbmes is decisive.

« Amount of the tax credit

The single earners’ tax credit reduces the incarelh case of 1 child the tax credit amounts to
€ 494 per year, in case of 2 children to € 669ypar. For the 3rd and each further child the tax
credit is increased by € 220 per year. In caseowfihcomes the tax credit is also paid as
negative tax.

Lone parent tax credit ("Alleinerzieherabsetzbeétrémtclp s])

e Definitions

The lone parent tax credit considers the reducedamic capacity of persons liable to tax with
maintenance obligations towards children.
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»  Eligibility conditions

The person liable to tax, who receives for at ldashild for at least 7 months in the calendar
year family allowance, is considered as lone paasnlong he/she does not cohabit for more
than six months in the calendar year.

Amount of the tax credit

The lone parent tax credit reduces the incomeltagase of 1 child the tax credit amounts to €
494 per year, in case of 2 children to € 669 par.yEor the 3rd and each further child the tax
credit is increased by € 220 per year. In caseowfihcomes the tax credit is also paid as
negative tax.

Commuters' tax credit ("Verkehrsabsetzbetrag"tdar s])

The costs of commuting between residence place vamikking place for employees are
compensated cross-the-board by the commuters’ rieditc The tax credit amounts to € 291
(2016-2018: 400)/year. The tax unit is the indigdurhe commuters’ tax credit reduces the
income tax (till 2015: insofar not deductible agxteeds the income tax that applies to regular
taxable non-self employed earnings according tdakechedule; 2016-2018: fully deductible).

2016-2018: In case of eligibility to the commutetak credit and income tax below O after
applying the tax schedule and the tax credits,gatide tax of 50% of annual employee’s social
insurance contributions, contributions to housiegdfit and compulsory Union Contributions
up to € 400/year is refundédowever, this refunding is limited with the calatdd income tax
below 0 after applying the tax credits.

Wage earners' tax credit ("Arbeithehmerabsetzbétftigtcee s])

Till 2015: Employees are also entitled to a wagenea’' tax credit of € 54/year (2016:
abolished). The tax unit is the individual. The wagarners’ tax credit reduces the income tax
(insofar not deductible as it exceeds the incomxethat applies to regular taxable non-self
employed earnings according to the tax schedule).

Till 2015: In case of eligibility to the wage earsietax credit and no (positive) income tax
liability after applying the tax schedule and th& tredits, a negative tax of 10% (2015: 20%)
of annual employee’s social insurance contributiotntributions to housing benefit and
compulsory Union Contributions up to € 110 (201Z02year is refunded.

Pensioners' tax credit ("Pensionistenabsetzbetft@nttpe s])

A person receiving a pension (pension insuranoa| servants’ pension, pension fund) is
entitled to the pensioners’ tax credit. It is ogiranted in case there m entitlement to the
commuters’ andho entitlement to the wage earners’ tax credit. Tiher€ased) pensioners’ tax
credit amounts to € 764/year if the person liabléaix is married or cohabits for more than 6
months of the calendar year, is not separatedifenthxable pension incomes do not exceed €
13,100 (2012: € 19,930; 2013: € 19,930; in additimiween € 19,930 and € 25,000 the
increased tax credit is reduced gradually to @héncalendar year and the incomes of the spouse
do not exceed € 2,200 in the calendar year (aaugitdi the rules of the single earner tax credit)
and the person liable to tax is not eligible to shegle earner tax credit.

8 In case of commuters (“Pendler”) there is a highefunding available. However, there is no
information on the fulfilment of the eligibility elitions in the SILC-data.

% In case of commuters there is a higher refundirgjlavie. However, there is no information on the
fulfilment of the eligibility conditions in the SIC-data.
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In all other cases, pensioners have a tax credf dD0/year. For taxable pension-incomes
between € 17,000 and 25,000/year the deductioapered (at 25,000 it is tapered to 0) (not
relevant for the increased tax credit above). Bixeunit is the individual.

The pensioners’ tax credit reduces the incometth2(15: insofar not deductible as it exceeds
the income tax that applies to regular taxable selhemployed earnings according to the tax
schedule; 2016-2018: fully deductible).

Within the tapering zone the pensioners’ tax crisdifalculated as follows:

(25.000 minus yearly pension income*) x 5%

Yearly pension income =

+ Yearly gross pension income

- (social insurance) contributions

- exceptional costs deduction (lump sum)
- child tax allowance

2015: In case of eligibility to the pensioners’ tevedit and no (positive) income tax liability
after applying the tax credits, a negative tax @¥2of annual social insurance contributions up
to € 55/year is refunded.

2016-2018: In case of eligibility to the pensiondex credit and income tax below O after
applying the tax credits, a negative tax of 50%tai®€ 110/year is refunded. However, this
refunding is limited with the calculated income tsdow O after applying the tax credits.

Child tax credit, maintenance tax credit ("Kindegefzbetrag"; "Unterhaltsabsetzbetrag",

[tintcch_s])

e Definitions

Child and maintenance tax credit consider the rediwezonomic capacity of persons liable to
tax with maintenance obligations towards children.

e Entitlement conditions

a) child tax credit: the person liable to tax rgesifamily allowance for 1 child, who has his
permanent place of residence in Austria.

b) maintenance tax credit: the person liable togaobliged to pay maintenance payments for a
child who does not live in the same household.tkisrchild the person liable to tax or his/her
spouse in the same household does not receiveyfaitolvance. Another pre-condition is that
the child has his permanent place of residenceustria or in a EU- or EEA-state.

«  Amount of the tax credit

The amount of child tax credit (for children in te@me household) is € 58.4/month and child.
The child tax credit is paid jointly with the famiallowance directly in cash (independent from
income and tax liability; also as negative taxase of low incomes).

For children, for whom maintenance payments areemtiee amount of credit is € 29.2/month
for the first child, € 43.8 for the second and €458onth for each further child. The
maintenance tax credit can only be applied foitivéaannual tax declaration.
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EUROMOD notes: If there are maintenance payments (made to othédreh) then in the
model it is assumed that they are made for onel ¢hiit this child doesn't increase the number
of children in the household for the purpose of pating the child tax credit).

The child/maintenance tax credit is handled likenaversal benefit in reality. It is paid (also as
negative tax) independently from the income siaratind does not influence income tax due.
Thus, the (order of) simulation regarding the inedmmaintenance tax credit is quite flexible.

2.6.7 Progression adjustment (“Progressionsvorbehalt”)

In case the person liable to tax receives benlgfithe unemployment insurance only for a part
of the calendar year, the incomes received in #maming year (self employment income,
business enterprise or agriculture and forestryl mon-self employed incomes) are to be
recalculated into a total yearly amount in orderagsess the average tax rate for the actual
taxable income. However, the resulting tax musth@higher than in case of the taxation of all
incomes.

Calculation of average tax rate

Taxable effective regular income (gross minus gdoisurance] contributions) / time
period of regular income in days/ * 365/366 = eptilated taxable yearly income

- lump sum cost of earnings deduction (,Werbungskapauschale®) (employees)

- lump sum exceptional cost deduction (,Sonderabegpauschale")

- self assessment income tax-free allowance BEtedg zu veranlagende
Einkommensarten") (employees)

- child tax allowance (“Kinderfreibetrag”)

= Extrapolated income

Applying tax schedule
- tax credits
= yearly tax

Average tax rate = yearly tax * 100/ extrapolatezbime

The effective tax is calculated as follows (if cdéted yearly tax above is equal to 0 or negative

then income tax stays the same):

Taxable effective regular income

- lump sum cost of earnings deduction (,Werbungskgzauschale*) (employees)

- lump sum exceptional cost deduction (,Sonderabsgpauschale*)

- self assessment income tax-free allowance ("Etei zu veranlagende
Einkommensarten") (employees)

- child tax allowance (“Kinderfreibetrag”)

= Income

Effective tax = Income * average tax rate

(Tax credits are not newly calculated.)
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Control calculation as if unemployment benefits eviexed:

Taxable effective regular income

+ unemployment benefits

- lump sum cost of earnings deduction (,Werbungskopauschale®) (employees)

- lump sum exceptional cost deduction (,Sonderabegpauschale)

- self assessment income tax-free allowance ("Etedg zu veranlagende
Einkommensarten") (employees)

- child tax allowance (“Kinderfreibetrag”)

= Income

Applying tax schedule
- tax credits

= yearly tax

The lower resulting tax is decisive

EUROMOD notes: So far the progression adjustment is calculate@ isimplifying way:
taxable incomes and unemployment benefits are sdmme and taxed (as if also
unemployment benefits were taxable). The resultangis corrected by multiplying it with
taxable income and dividing it by the sum of tarabcome and unemployment benefits.

2.7 Preferential tax of other earnings (13th, 14th; "Saostige Bezuege")

The tax base of other earnings is calculated &snsl

Tax base (taxable income) other earnings =

+ Gross amount other earnings (yearly amount)
- social insurance contributions other earnings

“Other Earnings” (“Sonstige Bezuge”) include 13H4mnonthly payments for employees,
pensioners and receivers of sickness benefit, waiiehexempted from taxation at the normal
tax rates.

(Independent from the amount of the total taxabkoime) on other taxable earnings
below € 620/year (“Freibetrag”) for employees amtgioners no tax is paid, amounts
above € 620 are taxed with 6%.

However, if other earnings are below gross € 2yiddl, then they are not taxable at all
("Freigrenze").

The upper limit of preferential tax rate (6%) i$ If annual gross income excluding
other earnings. Other earnings above this limit taseed under the regular scheme.
However, the tax amounts to max. 30% of the tax laceeding € 2,100. For higher
incomes higher preferential tax rates have to I (sae tables below).

Table 20: Income brackets and tax rates for preferentiabfather earnings (2013-2015)

Income brackets (taxable income Tax rates
other earnings)
<620 0%
620-25,000 6%
25,000-50,000 27%
50.000-83.333 35.75%
>83,333 50%

54



EUROMOD Country Report — AUSTRIA

Table 21: Income brackets and tax rates for preferentiabfather earnings (2016-2018)

Income brackets (taxable income Tax rates
other earnings)
<620 0%
620-25,000 6%
25,000-50,000 27%
50,000-83,333 35.75%
83,333-166,667 50%
> 166,667 55%

2.8 Other taxes

Capital gains tax (“Kapitalertragssteuer” [tiniy) S]

The capital gains tax is 25% (2016-2018: 25% fquiteh incomes from deposits and non-
certified other claims at credit institutions, Za.%or all other capital incomes). It is paid on the
individual level.

Subiject to the tax are:
- dividend earnings from domestic capital companies,
- foreign dividends, which are paid out by a domestiok,
- interest earnings in the broader sense,
- substance profits (,Substanzgewinne®) of domestiwls on funds level.
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3. DATA

3.1 General description

The Austrian database consists of the Austriangfatie European Union Statistics on Income
and Living Conditions (EU-SILC). EU-SILC in Austriases an integrated rotational design
which means that each year about one fourth ofstmaple is replaced by a new quarter.
Sampling units are dwelling units registered in tlentral residence register (ZMR). The
sampling frame consisted of all accommodations witleast one person aged 16 or older who
has her/his main residence in these accommodatitims. following units were excluded:
institutional housing facilities, dwelling units) ivhich all persons with their main residence in
this unit were younger than 16 years. The fieldwiorkthe EU-SILC 2016 operation started in
February 2016 and ended in June 2016. The oveuillidual non-response rate amounted to
26.1% in total. Since EU-SILC 2012 also registetada included. The data is provided by
Statistics Austria.

Table 22: EUROMOD database description

EUROMOD database AT 2016 al
Original name EU-SILC 2016
Provider Statistics Austria

Year of collection 2016

Period of collection February — Juni 2016
Income reference period  Year 2015

Sampling two phase stratified probability sample
Unit of assessment dwelling units
Coverage private units

Sample size 13,049 IND 6,000 HH
Response rate 70.6%

The use sample design comprises of a dispropoltadiogation per federal state. However, the
number of households to be extracted does notrdiffech from a proportional stratification.
The follow-up samples comprises of persons fromskbolds surveyed in the previous year.
Thus, the follow-up samples have the character peson sample and not of a household
sample.

The sample size of EU-SILC 2016 comprises of 8,a8tiresses gross, 3,505 first wave
households and 4,876 follow-up households. 170emdés did not exist. Of the 8,211 valid
addresses 6,008 households could be surveyed.dDuygatity problems 8 interviews had to be
excluded. Thus, 6,000 household interviews coulddssl for the analysis.

3.2 Data adjustment

Adjustments to variables are kept to a minimum.réhg some minor data cleaning that is done
to make sure that the households and relationshipmdividuals within households, are
coherent (for example, that young children arelimistg alone or family relations are coherent).

In order to guarantee consistency between demoigraphiables and income variables which
refer to the previous year (and on which EUROMODuation are based), all children born
between the end of the income reference periodifaadiata of interview have been dropped
from the sample.
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3.3 Imputations and assumptions

3.3.1 Time period

The EU-SILC information on socio-demographic valesb both on the individual and
household level (e.g., marital status, social statimployment status, number of hours worked
per week, type of occupation, industry of employtnesducation, tenure status household
composition, living conditions, etc.) refers to tivae of data collection (February-June, 2016).
The only exception is the main activity per monthiai refers to the year 2014.

The EU-SILC information on incomes and expenditurgfers to the calendar year of 2015,
based on a 12-month receipt period. Additionalrimiation on the number of income payments
per year and monthly amounts has been obtained &@pecial disaggregated SILC dataset
provided by Statistics Austria. This has been dsedelective income sources (unemployment
benefit, unemployment assistance, old age partdiemefit, sickness benefit, accident rent, care
benefit, maternity benefit). All monetary incomesthe EUROMOD database are converted
into monthly terms. In the EUROMOD calculations weiltiply the monthly income by the
number of months received according to SILC and taculate monthly averages by dividing
by twelve. Thus, as there is no other possibilite do lacking information, it is implicitly
assumed that income is received at the same ratggtiout the year.

3.3.2 Gross incomes

Statistics Austria in general only imputes net meovariables, missing gross variables are
calculated by the net-gross conversion. If an ireaariable is missing but either the gross or
the net amount is declared, the corresponding ngs&ilue is computed according to a model
based on Austrian tax data. Missing values for nme® from self-employment (PY050) were
calculated on the basis of the tax payments anidlsoantributions stated by the respondents,
missing values for income from employment (PYO010) pension incomes (PY100) are
calculated on the basis of the wage tax statisfi¢sis, the EU-SILC data contained all
necessary information on both gross and net moneteomes, if applicable.

As we could use also disaggregated income datade\by Statistics Austria, no imputations
of income variables were necessary.

3.4 Updating

To account for any time inconsistencies betweerirtpet dataset and the policy year, updating

factors are used. Each monetary variable (i.e. @@bme component) is updated so as to
account for changes in the non-simulated variablashave taken place between the year of the
data and the year of the simulated tax-benefitegystJpdating factors are generally based on
changes in the average value of an income compdrenteen the year of the data and the
policy year. For detailed information about the stomction of each updating factor as well as

the sources that have been used, see Annex 1.

As a rule, updating factors are provided both fonutated and non simulated income
components present in the input dataset. Note hemtiat in the case of simulated variables,
the actual simulated amounts are used in the basediher than the uprated original variables
in the dataset. Updating factors for simulatedalags are provided so as to facilitate the use of
the model in cases when the user wishes to turtheféimulation of a particular variable. The
list of uprating factors as well as the sourceslusealerive them can be found in Annex 1.
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For updating factors not available so far (mostly years 2017 and 2018) the consumer price
index is used as default. No other updating adjestmare used. Thus, the distribution of
characteristics (such as employment status and glayploic variables) as well as the

distribution of each non-simulated income sourceai@s on the status in 2015.
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4. VALIDATION

4.1 AggregateValidation

EUROMOD results are validated against external betacks. Detailed comparisons of the
number of people receiving a given income compomet total yearly amounts are shown in
Annex 2. Both market incomes and non-simulatedstaxel benefits in the input dataset as well
as simulated taxes and benefits are validated stgamternal official data. The main
discrepancies between EUROMOD results and extepeakchmarks are discussed in the
following subsections. Factors that may explaindhgerved differences are also discussed.

4.1.1 Components of disposable income

There are only minor differences in the definitioindisposable income between EUROMOD
and EU-SILC.

Table 23: Components of disposable income

EUROMOD EU-SILC 2016

ils_dispy HY020
Employee cash or near cash income + +
Employer's social insurance contribution - -
Company car 0 +
Contributions to individual private pension plans
Cash benefits or losses from self-employment + +
Pension from individual private plans + 0
Unemployment benefits + +
Old-age benefits
Survivor’ benefits + +
Sickness benefits + +
Disability benefits + +
Education-related allowances + +
Income from rental of a property or land + +
Family/children related allowances + +
Social exclusion not elsewhere classified + +
Housing allowances + +
Regular inter-household cash transfer received + +
Interests, dividends, etc. + +
Income received by people aged under 16 + +
Regular taxes on wealth 0 0
Regular inter-household cash transfer paid - -
Tax on income and social contributions - -
Repayments/receipts for tax adjustment 0 (via simulation)  +/-

o
o

+
=+

4.1.2 Validation of incomes inputted into the simulation

Table 4.2: The difference in the number of emplopetiveen EUROMOD and the reference
statistics is due to the fact that the latter casepof a yearly average.
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Table 4.3: Related to the number of recipients afkat income the number of persons with
employment incomes in SILC fits quite well to exialr statistics. The ratio of the number of
persons with self-employment, investment income iaedme from rent in SILC depends on
how restricted persons with these types of incoreecaunted in the income tax statistics. The
external statistics for persons which receive nagiahce payments comprise only persons with
advanced maintenance payments by the state. Pawitbnisicomes from private pension seem
to be partly wrongly defined in SILC.

Table 4.4: Related to the aggregate amounts of ehamkome again employment income in
SILC fits very well to external statistics. Self pimyment incomes, investment income and
incomes from rent are overestimated in SILC congbdoeincome tax statistics partly due to
different definitions. The reference figures for imtanance payments include maintenance
payments by the state only. Private pension payarentander-estimated in SILC.

Table 4.5: The number of direct pensions of noil-ggrvants and survivor's pensions are
slightly underestimated, because only pension paid in Austria are covered. The

underestimation of civil servants pensions in SlsQlue to the fact that in case of survivor
pensions it cannot be distinguished whether theiparstems from a civil servant or not. The
high overestimation of receivers of sickness/heb&hefit (and maternity benefit) in SILC is

due to the fact that the reference figures commndg of a yearly average. The underestimation
of care/disability benefit in SILC is due to thecffahat only persons outside institutions are
surveyed. Reference figures for education allowsncelude only study allowance and pupil

allowance.

Table 4.6: The aggregate amount of benefit fordeoti is clearly under-represented in SILC
but it might be that some part of the aggregateduarnis wrongly classified as benefits other
than the main benefit. The aggregate amounts dfipes (civil servants and non civil servants,
direct and survivor pension) fit quite well betwegh.C and the reference statistics. However,
in SILC only pensions paid out in Austria are c@eerDifferences in the single categories are
due to the fact that survivors’ pension followingilcservants cannot be distinguished in the
data. The underestimation of care/disability bariefSILC is due to the fact that only persons
outside institutions are surveyed. Reference figfme education allowances include only study
allowance and pupil allowance. Sickness/health fiteisesomewhat over-estimated in SILC,
while housing benefit and maternity benefit are eatmat under-estimated.

4.1.3 Validation of outputted (simulated) incomes

Table 4.7: The higher simulated number of childchemefit, unemployment benefit and
unemployment assistance recipients is due to ttidtat the reference figures relate to a certain
point in time in the year whereas EUROMOD simulaa#gcumulated) recipients during the
year. Family bonuses of the Federal States are mnljelled according to the policy rules in
Vienna. Recipient figures for minimum income behé&fi EUROMOD include non-take-up.
The overestimation of self-employed SIC-payers ),is due to the overrepresentation of self
employment income in SILC. The underestimation ofident insurance-payers among self
employed is due to the fact that reference figates count active family members.

Table 4.8: The underestimation of family/child allnce is due to the fact that disabled
children are not easy to identify in the origindlLS data (corresponds to a gap of approx. 70
million €). Family bonuses of the Federal Statesanly modelled according to the policy rules
in Vienna. Simulated figures for minimum income bfinin EUROMOD include non-take-up
which is a well-known feature of this type of bah@Fuchs 2009). In reality, expenditure for
unemployment benefit and assistance decreased 20t85. In EUROMOD we uprate the
simulated amount from 2015. The high underestimatibtax on investment income is due to
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underreporting of this type of income in the dddae overestimation of self-employed SIC (HI,

Pl) is due to the overrepresentation of self-emmlegt income in SILC (see table 4.4). The
reference figures for tax credit for single earnad tax credit for lone parents are counted
together in the reference figures, and thus, fiy wveell to the simulated values.

4.2 Income distribution

All income distribution results presented here esmputed for individuals according to their

household disposable income (HDI) equivalised lgy ‘tmodified OECD” equivalence scale.

HDI are calculated as the sum of all income souofedl household members net of income tax
and social insurance contributions. The weightshin OECD equivalence are: first adult=1;
additional people aged 14+ = 0.5; additional peagied under 14 = 0.3.

4.2.1 Income inequality

Table 4.9: The simulated income distribution fitgtg well to external statistics. Given non-
take-up in reality, higher values for th& decile share are to be found in EUROMOD. Also
Gini and S80/20 are a somewhat lower in EUROMOD.

4.2.2 Poverty rates

Table 4.10: The simulated poverty rates fit quitdlwp external statistics. Given non-take-up in
reality, lower poverty rates in EUROMOD are to berid for the 40% and 50%-threshold. The
lower poverty rate of elderly (65+) might be duethe fact that in EUROMOD in case of
pension top-up and pensions slightly above thistlimlso housing allowance within social
assistance is simulated, which shifts pensionercarmed above the poverty line. In reality
there should be high non-take-up of housing all@easithin social assistance by pensioners.

4.3 Summary of “health warnings”

This final section summarises the main findinggemms of particular aspects of the Austrian
part of EUROMOD or its database that should be &@ammmind when planning appropriate uses
of the model and in interpreting results.

* The sample size is relatively small. Care shoultbken especially in interpreting results
for small sub-groups.

* No adjustments are made for structural changewilcharacteristics of the population
between the data year (2015) and the simulatiors({@815-2018).

* There is a shortfall of persons with higher incorard investment income in the sample. It
is likely that the main reason is a shortfall ofgmans with higher incomes and these sources
of income or an under-recording of these sourcepdople with higher incomes.

* Non-take up of benefits is not modelled. This Hesdffect of (a) inflating the cost of these
benefits and the cost of making them more gengesecially related to social assistance),
and (b) slightly diminishing the relative impacthanefits that do not show problems of
non-take up.
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ANNEX 1: UPRATING FACTORS

Table 24: Raw indices for deriving EUROMOD uprating factors

Constant

Index 2015 2016 2017 2018 Source
name
Harmonised Index of Consumer Prices $HICP 100 MW0P03.22 105.39 Source: EUROSTAT, annual averal#=@0 for 2018 forecast
CP1 2005 = 100 (as of June) $f_cpi 121.8 1225 824.127.3 Source: Statistik Austria
Average annual wage $f_yem 31182 31752 32348 328@brce: Statistik Austria (Lohnsteuer- und HV-Daten
Average annual wage, previous year $f_ yempv 30655183 31752 32348 Source: Statistik Austria (Lohmsteund HV-Daten)
Average annual self-employment income $f_yse 24923095 25567 26078 Source: Statistik Austria (Emkeensteuer-/Lohnsteuer- und HV-Daten)
Equ. disposable income (original silc), not uprated $f_ydses 1 1 1 1 -
Annual average issue yields 2006 = 100 $f_yiy 122.722.75 122.76 122.76 Source: Statistik Austriat{&isches Jahrbuch, 30.11)
Family benefits that are not uprated $f_bfa 1 1 1 i3
Family benefits (based on semi-orphan base ratigea4) $f bfaam 570.14 576.98 581.6 594.4 Soce:Sozialleistungen im Uberblick
Average daily rate of unemployment benefit $f _bunct29.9 30.95 31.53 32.16 Source: Statistik Austisl$-Daten)
Average daily rate of unemployment assistance $fnbu 24.07 2456 25.02 25.52 Source: Statistik AagikMS-Daten)
Average housing costs per m2 $f_xhcert 7.14 7.37 17.57.66 Source: Statistik Austria (Mikrozensus)
Monthly disability benefit, rate 1 $f_bdil 154.2 7183 157.3 157.3 Source: AK - Sozialleistungen ineflitick
Monthly disability benefit, rate 2 $f_bdi2 2843 @9 290 290 Source: AK - Sozialleistungen im Ubetblic
Monthly disability benefit, rate 3 $f_bdi3 4429 U8B 451.8 451.8 Source: AK - Sozialleistungen inetbtick
Monthly disability benefit, rate 4 $f_bdi4 664.3 ®B 677.6 677.6 Source: AK - Sozialleistungen inetiitick
Monthly disability benefit, rate 5 $f_bdi5 902.3 M2 920.3 920.3 Source: AK - Sozialleistungen inetiitick
Monthly disability benefit, rate 6 $f_bdi6 1260 M®3 1285.2 1285.2 Source: AK - SozialleistungerUinerblick
Monthly disability benefit, rate 7 $f_bdi7 1655.868B.9 1688.9 1688.9 Source: AK - SozialleistungerUberblick
Annual discretionary indexation pensions 2006 = 100 $f_poa 118.67 120.09 121.05 123.35 Source: Harfdbecosterreichischen Sozialversicherung
Annual discretionary indexation accident pensicas@un on$f_bac 872.3 882.78 889.84 909.42 Source: Handbecbhsterreichischen Sozialversicherung

minimum income benefit, monthly base rate)
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ANNEX 2: PoLicy EFFECTSIN 2017-2018

Table 1 and Figure 1 show the ceteris paribus €&2018 policies on mean equivalised
household disposable income by income componentirscaine decile group. The effect is
estimated as the difference between the simulateddihold disposable income under the 2018
tax-benefit policies (monetary parameters have ledlated using the Eurostat’s Harmonized
Index of Consumer Prices, HIE¥Pand the simulated household disposable incomen 2@l 7
policies. The difference is measured as a percentdgthe mean equivalised household
disposable income in 2017.

In 2017-18, households experienced on average ladezaease of -0.6%. With the clear
exception of the °1 income decile (-0.3%), the policy effect was dighpro-rich with an
income-decreasing peak effect of -0.9% in the 4itild.

The income decrease in all decile groups was trgelextent driven by bracket creep within
the income tax system and the (average) indexaifopensions below the CPI (used for
EUROMOD).

For the income tax, the loss is smaller in tfiedcile as many persons in this decile do not have
to pay any income tax because of the basic tawatce.

On average, public pensions were increased byealoater than the rate of price growth (in
EUROMOD related to the period from June 2017 toeJ@618), which resulted in income
losses along the entire income distribution.

The loss in terms of non-means tested benefitigistly more concentrated in the lower income
deciles due to the higher number of children in dedwlds at the bottom of the income
distribution. The loss relates to the non-indexatb non-means tested family benefits, which is
however balanced out to some extent by the increfabe main family allowance by 2%.

The change from the flat-rate models in the franré&ved the childcare benefit to the child care
benefit account did not seem to cause significaahges in terms of means tested benefits.

The very small income increase in terms of emploged self-employed social insurance
contributions seems to be due to the reductioneokjon insurance contributions by 50% for
active persons in pension-age.

19 Annual average retrieved from Eurostat website, ANIEforecast for 2018 data.
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Table 1. Policy effects in 2017-2018, using the-DiEkxation, %
Decile Original Public Means- Non Employee  Self- Other SIC  Direct Disposablt

income pensions tested means- SIC employed taxes income
benefits tested SIC
benefits

1 0.00 -0.18 0.07 -0.07 0.03 0.02 0.00 -0.14 -0.26
2 0.00 -0.22 -0.20 -0.10 0.02 0.01 0.00 -0.24 -0.74
3 0.00 -0.24 -0.15 -0.08 0.02 0.00 0.01 -0.31 -0.75
4 0.00 -0.26 -0.21 -0.07 0.02 0.01 0.01 -0.34 -0.85
5 0.00 -0.21 -0.12 -0.06 0.01 0.00 0.01 -0.35 -0.73
6 0.00 -0.21 -0.03 -0.06 0.02 0.00 0.01 -0.35 -0.63
7 0.00 -0.18 0.00 -0.04 0.00 0.00 0.01 -0.35 -0.55
8 0.00 -0.17 -0.03 -0.04 0.00 0.00 0.01 -0.36 -0.59
9 0.00 -0.14 0.00 -0.03 -0.01 0.00 0.01 -0.36 -0.53
10 0.00 -0.10 -0.03 -0.01 -0.05 -0.02 0.01 -0.29 490
Total 0.00 -0.17 -0.06 -0.05 0.00 0.00 0.01 -0.32 .660

Notes: shown as a percentage change in mean egavalousehold disposable income by income
component and income decile group. Income dectdepy are based on equivalised household
disposable income in 2017, using the modified OEQDivalence scale. Each policy system has been
applied to the same input data, deflating mongtarameters of 2018 policies by Eurostat’s Harmahize
Index of Consumer Prices (HICP).

Figure 1. Policy effects in 2017-2018, using thd-DBexation, %
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ANNEX 3: VALIDATION STATISTICS
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Table 4.2-Number of employed and unemployed

EUROMOD External
2015 2015 2016

Number ot employed

3,877,334 3,535,000 3,587,000
Number ot unemployed

346,490 354,000 357,000

Source: Hauptverband SV, Statistik Austria

2017

N/A
N/A

2018

N/A
N/A

Ratio
2015

1.10
0.98

2016

1.08
0.97

2017

N/A
N/A

2018

N/A
N/A



Table 4.3-Market income in EUROMOD -Number of recipients (in thousands)

EUROMOD External Ratio

2015 2015 2016 2017 2018 2015 2016 2017 2018
Reported earnings 4,105,113 4,203,000 4,270,000 N/A N/A 0.98 0.96 N/A N/A
Reported self-employed earnings 845,734 N/A N/A N/A N/A N/A N/A N/A N/A
investment income 3,887,392 N/A N/A N/A N/A N/A N/A N/A N/A
Other income 150,089 N/A N/A N/A N/A N/A N/A N/A N/A
Private pension 342,773 193,000 N/A 97,000 N/A 1.78 N/A 3.53 N/A
Private transters 328,398 50,000 N/A N/A N/A 6.57 N/A N/A N/A
income from rent 499,354 N/A N/A N/A N/A N/A N/A N/A N/A
Private transters paid 480,365 N/A N/A N/A N/A N/A N/A N/A N/A

Source: Lohnsteuerstatistik, AK Sozialleistungen



Table 4.4-Market income in EUROMOD -Annual amounts (in mil.)

EUROMOD External

2015 2016 2017 2018 2015 2016
Reported earnings 126,369 128,679 131,094 133,716 130,702 135,622
Reported self-employed earnings 19,402 19,513 19,880 20,278 N/A N/A
investment income 1,393 1,393 1,393 1,393 N/A N/A
Private pension 1,308 1,315 1,340 1,367 2,467 2,546
Private transfers 1,634 1,664 1,696 1,729 135 133
income from rent 3,886 4,012 4,088 4,169 N/A N/A
Private transfers paid 2,077 2,089 2,128 2,171 N/A N/A

Source: Lohnsteuerstatistik, AK Sozialleistungen, Statistik Austria, Hauptverband SV

2017

N/A
N/A
N/A
N/A
N/A
N/A
N/A

2018

N/A
N/A
N/A
N/A
N/A
N/A
N/A

Ratio
2015

0.97
N/A
N/A
0.53

12.11
N/A
N/A

2016

0.95
N/A
N/A
0.52

12.51
N/A
N/A

2017

N/A
N/A
N/A
N/A
N/A
N/A
N/A

2018

N/A
N/A
N/A
N/A
N/A
N/A
N/A



Table 4.5-Tax benefit instruments included but not simulated in EUROMOD -Number of recipients/ payers (in thousands)

EUROMOD External Ratio

2015 2015 2016 2017 2018 2015 2016 2017 2018
Benefits
Benetit tor accident 96,337 99,000 98,000 N/A N/A 0.97 0.98 N/A N/A
Beneftit tor accident - other than main
benefit 58,804 N/A N/A N/A N/A N/A N/A N/A N/A
Disability benefit 327,648 446,000 451,000 N/A N/A 0.73 0.73 N/A N/A
Education benetit 148,503 72,000 N/A N/A N/A 2.06 N/A N/A N/A
Health benetit 406,099 52,000 N/A N/A N/A 7.81 N/A N/A N/A
Other health benetits 170,920 N/A N/A N/A N/A N/A N/A N/A N/A
Housing benetit 175,668 N/A N/A N/A N/A N/A N/A N/A N/A
Maternity benefit 81,590 64,000 65,000 N/A N/A 1.27 1.26 N/A N/A
Other unemployment benetit 43,054 N/A N/A N/A N/A N/A N/A N/A N/A
Unemployment benetir tor training 212,820 N/A N/A N/A N/A N/A N/A N/A N/A
Old age pension 1,694,057 1,802,000 1,822,000 N/A N/A 0.94 0.93 N/A N/A
Old-age pension tor civil servants 216,917 315,000 316,000 N/A N/A 0.69 0.69 N/A N/A
Survivor pensions 419,307 504,000 502,000 N/A N/A 0.83 0.84 N/A N/A

Source: Hauptverband SV, AK Sozialleistungen



Table 4.6-Tax benefit instruments included but not simulated in EUROMOD -Annual amounts (in mil.)

EUROMOD External

2015 2016 2017 2018 2015 2016
Benefits
Benetit for accident 429 434 438 447 631 644
Benefit for accident - other than main benefit 117 118 120 122 N/A N/A
Disability benetit 1,357 1,385 1,385 1,385 2,478 2,509
Education benetit 329 331 337 344 234 231
Health benetit 935 951 969 987 687 709
Other health benetits 131 131 134 137 N/A N/A
Housing benetit 287 289 294 300 343 342
Maternity benetit 439 446 455 463 474 503
Other unemployment benetit 182 183 186 190 N/A N/A
Unemployment benetir tor training 149 150 153 156 N/A N/A

Old age pension
Old-age pension for civil servants
Survivor pensions

34,151 34,560 34,836 35,503 30,883 31,608
9,478 9,592 9,668 9,852 11,272 11,411
4,096 4,145 4,179 4,259 4,810 4,874

Source: Hauptverband SV, AK Sozialleistungen, ESSOSS

2017

N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

2018

N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

Ratio
2015

0.68

N/A
0.55
141
1.36

N/A
0.84
0.93
N/A
N/A
1.11
0.84
0.85

2016

0.67

N/A
0.54
1.42
1.32

N/A
0.84
0.87

N/A

N/A
1.08
0.83
0.84

2017

N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

2018

N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A



Table 4.7-Tax benefit instruments simulated in EUROMOD -Number of recipients/ payers (in thousands'

EUROMOD SILC Ratio External Ratio

2015 2016 2017 2018 2015 2015 2015 2016 2017 2018 2015 2016 2017
Benefits
Child care benefit 196,404 196,404 195,949 194,210 221,522 0.89 127,000 129,000 N/A N/A 155 1.52 N/A
Supplement to child care benefit 9,870 9,870 9,870 6,768 0 N/A 10,000 10,000 N/A N/A  0.99 0.99 N/A
Child allowance 1,135,575 1,134,955 1,134,955 1,134,955 1,134,396 1.00 1,059,000 1,065,000 N/A N/A  1.07 1.07 N/A
Family bonus Vienna 13,696 13,696 13,696 15,186 15,797 0.87 27,000 26,000 N/A N/A 051 0.53 N/A
Social assistance Vienna 415,774 407,462 401,696 408,188 155,591  2.67 168,000 182,000 N/A N/A 247 2.24 N/A
Unemployment benefit 681,194 681,194 681,194 681,194 698,834  0.97 151,000 146,000 N/A N/A 451 4.67 N/A
Family supplement to unempl. assistance 291,851 292,322 292,322 292,322 N/A N/A N/A N/A N/A N/A  N/A N/A N/A
Unemployment assistance 196,415 195,595 195,595 195,595 315,485  0.62 163,000 167,000 N/A N/A  1.20 1.17 N/A
Child tax credit 1,135,575 1,134,955 1,134,955 1,134,955 N/A N/A N/A N/A N/A N/A  N/A N/A N/A
Taxes and Social Insurance contributions
Income tax 5,404,294 5,847,188 5,848,325 5,853,120 N/A N/A N/A N/A N/A N/A  N/A N/A N/A
Income tax - negative tax 1,273,249 1,368,720 1,338,991 1,280,753 N/A N/A N/A N/A N/A N/A  N/A N/A N/A
Tax credit for single earner 326,006 322,100 322,100 320,950 N/A N/A N/A N/A N/A N/A  N/A N/A N/A
Tax credit for lone parents 175,881 175,881 175,881 175,881 N/A N/A N/A N/A N/A N/A  N/A N/A N/A
Tax credit for commuting 2,990,653 3,059,545 3,074,731 3,095,998 N/A N/A N/A N/A N/A N/A  N/A N/A N/A
Tax credit for employees 2,975,944 0 0 0 N/A N/A N/A N/A N/A N/A N/A N/A N/A
Tax credit for pensioners 613,601 876,459 875,514 860,981 N/A N/A N/A N/A N/A N/A  N/A N/A N/A
Child tax allowance 1,250,792 1,254,019 1,260,509 1,266,945 N/A N/A N/A N/A N/A N/A  N/A N/A N/A
Tax allowance for profits 596,448 585,007 586,273 592,043 N/A N/A N/A N/A N/A N/A  N/A N/A N/A
Tax on investment income 3,887,392 3,887,392 3,887,392 3,887,392 N/A N/A N/A N/A N/A N/A  N/A N/A N/A
Credited SIC - health 1,880,936 1,880,936 1,880,936 1,880,936 N/A N/A N/A N/A N/A N/A  N/A N/A N/A
Employee SIC - health 3,703,665 3,741,211 3,738,789 3,734,766 N/A N/A 3,361,000 3,424,000 N/A N/A 110 1.09 N/A
Employee SIC - old age 3,742,801 3,741,211 3,738,789 3,734,766 N/A N/A 3,450,000 3,504,000 N/A N/A  1.08 1.07 N/A
Employee SIC - unemployment 2,697,115 2,693,518 2,694,704 2,680,844 N/A N/A 3,135,000 3,223,000 N/A N/A 086 0.84 N/A
Employee SIC - housing 3,729,552 3,727,962 3,725,540 3,617,295 N/A N/A N/A N/A N/A N/A  N/A N/A N/A
Employee SIC - union 3,549,631 3,548,041 3,545,619 3,437,375 N/A N/A N/A 2,824,000 N/A N/A  N/A 1.26 N/A
Employer SIC - accident 3,539,159 3,537,568 3,535,146 3,531,393 N/A N/A 3,415,000 3,472,000 N/A N/A  1.04 1.02 N/A
Employer SIC - family fund 3,755,011 3,755,011 3,755,011 3,755,011 N/A N/A N/A N/A N/A N/A  N/A N/A N/A
Employer SIC - health 4,060,149 4,105,113 4,105,113 4,105,113 N/A N/A N/A N/A N/A N/A  N/A N/A N/A
Employer SIC - housing 3,729,552 3,727,962 3,725,540 3,617,295 N/A N/A N/A N/A N/A N/A  N/A N/A N/A
Employer SIC - old age 3,911,944 3,911,944 3,911,944 3,911,944 N/A N/A N/A N/A N/A N/A  N/A N/A N/A
Employer SIC - insolvency fund 3,393,179 3,391,589 3,396,918 3,393,165 N/A N/A N/A N/A N/A N/A  N/A N/A N/A
Employer SIC - unemployment 3,458,535 3,496,080 3,501,409 3,497,387 N/A N/A N/A N/A N/A N/A  N/A N/A N/A
Pensioner SIC - health 2,016,447 2,016,447 2,016,447 2,016,447 N/A N/A 2,279,000 2,287,000 N/A N/A 088 0.88 N/A
Pensioner SIC - old age 215,740 215,740 215,740 215,740 N/A N/A N/A N/A N/A N/A  N/A N/A N/A
Self employed SIC - accident 839,811 839,811 839,811 839,811 N/A N/A 1,444,000 1,450,000 N/A N/A 058 0.58 N/A
Self employed SIC - health 589,761 801,039 801,834 803,067 N/A N/A 531,000 528,000 N/A N/A 111 1.52 N/A
Self employed SIC - old age 589,761 801,952 802,747 804,802 N/A N/A 566,000 576,000 N/A N/A  1.04 1.39 N/A

Source: Statistik Austria, AK Sozialleistungen, Integrierte Lohn- und Einkommenssteuerstatistik, statistische Daten des Hauptverband SV

2018

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A



Table 4.8-Tax benefit instruments simulated in EUROMOD - Annual amounts (Mil.)

Benefits

Child care benefit

Supplement to child care benefit
Child allowance

Family bonus Vienna

Social assistance Vienna
Unemployment benefit

Family supplement to unempl. assistance

Unemployment assistance
Child tax credit

Taxes and Social Insurance contributions

Income tax

Income tax - negative tax

Tax credit for single earner
Tax credit for lone parents
Tax credit for commuting

Tax credit for employees

Tax credit for pensioners

Child tax allowance

Tax allowance for profits

Tax on investment income
Credited SIC - health
Employee SIC - health
Employee SIC - old age
Employee SIC - unemployment
Employee SIC - housing
Employee SIC - union
Employer SIC - accident
Employer SIC - family fund
Employer SIC - health
Employer SIC - housing
Employer SIC - old age
Employer SIC - insolvency fund
Employer SIC - unemployment
Pensioner SIC - health
Pensioner SIC - old age

Self employed SIC - accident
Self employed SIC - health
Self employed SIC - old age

EUROMOD
2015 2016
941 944
22 22
3,326 3,388
22 22
2,142 2,139
2,073 2,123
84 83
1,042 1,063
1,318 1,318
34,822 30,564
168 324
214 212
104 104
870 1,189
161
232 269
361 763
1,103 1,106
348 348
1,779 1,764
4,467 4,596
12,016 12,288
2,829 2,891
494 505
453 464
1,374 1,405
4,990 5,082
4352 4,443
494 505
13,367 13,673
466 371
3,119 3,196
2,392 2,423
311 306
89 91
1,119 1,114
2,709 2,742

2017

962
22
3,386
22
2,144
2,156
83
1,076
1,317

31,504
313
212
104

1,199

268
766
1,125
348
1,810
4,682
12,492
2,953
515
473
1,432
4,717
4,560
515
13,898
379
3,264
2,444
299
93
1,137
2,777

2018

869
15
3,448
25
2,238
2,200
83
1,099
1,316

32,653
300
211
104

1,209

266
770
1,143
348
1,845
4,776
12,759
3,010
524
480
1,463
4,576
4,652
524
14,199
387
3,327
2,491
295
9%
1,163
2,832

SILC Ratio External

2015

1,111
N/A
4,439
13
921
2,223
N/A
1,495
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

2015

0.85
N/A
0.75
1.70
2.33
0.93
N/A
0.70
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

2015

1,108
27
3,382
23
829
1,901
N/A
1,520
1,312

33,018
N/A
265
265
N/A
275
N/A
N/A
N/A
919

1,740
4,572
13,367
3,040
482
406
1,487
5,623
4,516
482

13,915

419
3,040
2,405

317

97

960

2,240

Source: ESSOSS, Statistik Austria, AK Sozialleistungen, AMS-Geschaftsbericht, Hauptverband SV, Sozialministerium

2016

1,146
25
3,448
23
964
1,671
N/A
1,473
1,336

30,289
N/A
258
258
N/A
282
N/A
N/A
N/A
803

1,757
4,749
13,848
3,167
501
433
1,540
5,821
4,706
501

14,147

340
3,167
2,472

314

92

929

2,341

2017

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

2018

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

Ratio
2015

0.85
0.81
0.98
0.96
2.58
1.09
N/A
0.69
1.00

1.05
N/A
0.81
0.39
N/A
0.58
N/A
N/A
N/A
0.38
1.02
0.98
0.90
0.93
1.02
1.12
0.92
0.89
0.96
1.02
0.96
111
1.03
0.99
0.98
0.92
1.17
1.21

2016 2017 2018

0.82
0.87
0.98
0.95
2.22
1.27
N/A
0.72
0.99

1.01
N/A
0.82
0.40
N/A

N/A
N/A
N/A
0.43
1.00
0.97
0.89
0.91
1.01
1.07
0.91
0.87
0.94
1.01
0.97
1.09
1.01
0.98
0.98
0.99
1.20
1.17

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A



Table 4.9-Distribution of equivalised disposable income

EUROMOD

2015
D1 4.58
D2 5.67
D3 6.65
D4 7.61
D5 8.58
D6 9.53
D7 10.61
D8 11.90
D9 13.80
D10 21.08
Median 23,004
Mean 25,487
Gini 24.73
$80/S20 3.40

Source: Eurostat

2016

4.46
5.61
6.58
7.61
8.55
9.56
10.63
11.98
13.91
21.11
24,044
26,657
25.08
3.48

2017

4.46
5.58
6.62
7.58
8.57
9.54
10.67
11.97
13.89
21.13
24,397
27,027
25.11
3.49

2018

4.46
5.56
6.60
7.59
8.56
9.52
10.66
11.98
13.89
21.17
24,710
27,411
25.13
3.50

External

2015

3.30

5.50

6.60

7.60

8.50

9.60
10.70
12.10
14.10
22.00
23,694.00
26,054.00
27.20
4.10

2016

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

2017

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

2018

#N/A
#N/A
#N/A
#N/A
#N/A
#N/A
#N/A
#N/A
#N/A
#N/A
#N/A
#N/A
#N/A
#N/A

Ratio

2015

1.39
1.03
1.01
1.00
1.01
0.99
0.99
0.98
0.98
0.96
0.97
0.98
0.91
0.83

2016

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

2017

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

2018

#N/A
#N/A
#N/A
#N/A
#N/A
#N/A
#N/A
#N/A
#N/A
#N/A
#N/A
#N/A
#N/A
#N/A



Table 4.10-Poverty rates by gender and age

EUROMOD External Ratio
2015 2016 2017 2018 2015 2016 2017 2018 2015 2016 2017 2018

Total 0.24 0.24 0.26 0.24 4.70 N/A N/A #N/A  0.05 N/A N/A #N/A
Males 0.37 0.37 0.41 0.37 4.70 N/A N/A #N/A  0.08 N/A N/A #N/A
Females 0.12 0.12 0.12 0.12 4.70 N/A N/A #N/A  0.03 N/A N/A #N/A

Total 3.55 4.84 5.20 4.87 8.10 N/A N/A #N/A  0.44 N/A N/A #N/A
Males 4.06 5.15 5.56 5.18 8.20 N/A N/A #N/A  0.50 N/A N/A #N/A
Females 3.06 4.55 4.84 4.56 8.10 N/A N/A #N/A  0.38 N/A N/A #N/A

Total 12.23 13.18 13.22 13.25 14.10 N/A N/A #N/A  0.87 N/A N/A #N/A
Males 12.24 1293 1296 13.02 13.50 N/A N/A #N/A 091 N/A N/A #N/A
Females 12.23 13.42 13.47 13.47 14.60 N/A N/A #N/A 0.84 N/A N/A #N/A

Total 21.52 2197 2214 2199 2290 N/A N/A  #N/A 094 N/A N/A  #N/A
Males 20.69 21.14 2132 2113 21.80 N/A N/A  #N/A  0.95 N/A N/A  #N/A
Females 2232 2278 2294 2284 2400 N/A N/A  #N/A  0.93 N/A N/A  #N/A
60%medianHDl
0-15 years 14.85 15.72 15.85 16.07 17.30 N/A N/A  #N/A  0.86 N/A N/A  #N/A
16-24 years 14.70 15.58 15.58 15.41 18.10 N/A N/A  #N/A 081 N/A N/A  #N/A
25-49 years 1250 13.20 13.19 13.25 13.40 N/A N/A  #N/A 093 N/A N/A  #N/A
50-64 years 10.77 1155 11.65 11.51 11.20 N/A N/A  #N/A 096 N/A N/A  #N/A
65+ years 9.61 11.32 11.32 1147 13.20 N/A N/A  #N/A  0.73 N/A N/A  #N/A

Source: Eurostat



Table 4.10-Minimum wage validation

Baseline Min Wage Incl. Ratio
2015 2016 2017 2018 2015 2016 2017 2018 2015

Equivalised disposable income 153,410 160,475 162,708 165,013 154,777 161,872 164,082 166,342 0.99
Reported earnings 126,369 128,679 131,094 133,716 128,586 130,854 133,226 135,802 0.98
Income tax 34,822 30,564 31,504 32,653 35,060 30,743 31,685 32,835 0.99
Total employee SICs 20,259 20,743 21,115 21,549 20,646 21,131 21,486 21,909 0.98
Total employer SICs 28,162 28,675 28,766 29,129 28,693 29,200 29,259 29,602 0.98
lotal selt-employed SICs 4,093 4,122 4,186 4,274 4,093 4,106 4,170 4,258  1.00

Source: Own calculations

2016

0.99
0.98
0.99
0.98
0.98
1.00

2017

0.99
0.98
0.99
0.98
0.98
1.00

2018

0.99
0.98
0.99
0.98
0.98
1.00



